PROCEEDINGS OF THE BROWN COUNTY BOARD OF SUPERVISORS
NOVEMBER 13, 2000

Pursuant to Section 19.85 and 59.094, Wis. Statdice is hereby given to the public that|the
ANNUAL BUDGET meeting of theBROWN COUNTY BOARD OF SUPERVISORS was
held on Monday, November 13, 2000 at 9:00 a.min the Legislative Room, 100 Noith
Jefferson Street, Green Bay, Wisconsin.

The following matters will be considered:
Call to order.

Invocation .

Pledge of Allegiance to the Flag.

Opening Roll Call:

Present: Antonneau, Bunker, Krueger, Hansen, Zi@aeoff, Vanden Plas, Collins,
Fleck, Watermolen, Schadewald, Schmitz, Schmitefsl&Kaye, Johnson, Kuehn,
Marquardt, Schillinger, Moynihan, Simons, Williqtest

Excused: Clancy

Total Present: 23 Total Excused: 1

Supervisor Clancy arrived shortly after roll cathsvcompleted, approximately 9:05 a.m.

No. 1 -- Adoption of Agenda.
A motion was made by Supervisor Krueger and seabiiyeSupervisor Bunker to adopt the
agenda as revised. Vote taken. Motion carriechinmausly with no abstentions.

No. 2 -- Approval of minutes of County Board Meetig of Octoberl18, 2000.
A motion was made by Supervisor Vanden Plas anohsiedl by Supervisor Schmitt to adopt the
minutes. Vote taken. Motion carried unanimousithwo abstentions.

No. 3 -- Announcements of Supervisors.

Supervisor Bunker thanked the citizens of Brown i@pwn behalf of the Salvation Army and
Paul's Pantry for the food donations on election da

Supervisor Haefs congratulated Supervisor Dave étans his being elected to the State Senate.

No. 4 -- Communications.

No. 4a -- From WCA regarding Kettl Commission propsal by former Secretary of
Administration, Mark Bugher.

Receive and place on file.



No. 5 -- Late Communications.

No. 5a -- From County Clerk Darlene Marcelle apologing for the inadvertent
omission of the Campaign Finance Reform Question &m the November ballot.

Receive and place on file.

No. 5b -- From Supervisor Haefs to the Brown CountyBoard of Supervisors to: (a)
determine who decided to revoke the decision of tHgoard for a referendum question to be
placed on the November 7, 200 ballot and what stati or law allowed this to occur; (b) a
request for the Corporation Counsel's Office and Canty Clerk’s Office to provide a
written detailed chronological outline of all correspondence, faxes, phone calls, etc. that
occurred from the date of the Brown County Board's resolution for an advisory
referendum; and (c) to have a similar outline for he meetings that occurred to decide not
to place the referendum on the ballot.

Refer to Administration Committee.

No. 5¢ -- Letters presented to Supervisor Clancy afoncerned citizens requesting that
the Brown County Bookmobile not be terminated and entinue to serve Brown County
citizens.

Receive and place on file.

No. 5b -- Communication from Supervisor Simons rereference to Mr. Schillinger’s
comments at the last County Board Meeting in whiclne stated that Hobart was to reach a
service agreement with the Oneida Nation and thenBwn County.

Refer to the Administration Committee.

No. 6 -- Appointments by County Executive. None.

No. 7a -- Report by County Executive.

Executive Nusbaum spoke on approaching today’s détuddyls. Nusbaum also spoke on next
year's budget dilemma and looks forward to workwgh the Board in resolving these
situations.

No. 7b -- Report by Board Chairman.
Chair Watermolen explained that no matter whereameon the agenda, the Public Hearing will
be at 10:00 a.m. and that 5 minutes will be alloveedach speaker addressing the Board.

No. 8 -- Other Reports.
No. 8a -- TREASURER'’S FINANCIAL REPORT FOR MONTH OF AUGUST 2000.

Following is a statement of the County Treasureth& Cash on Hand and in the General
Account of the Brown County Treasurer as of AUGUST 2000.

Associated Bank $ 1,052,281.59
Sweep Account (Repurchase Agreements) 7,727,886.
Deposits in Transit 49,204.46
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Emergency Fund 9,995.59

Non-sufficient Fund Checks Redeposited 946.87
Transfer to WI Develop Fund 00.00
Deposit Adjustment (169.55)
Bank Error(s) 00.00
Total 8.839.745.14
Less Outstanding Checks (2,587,853.04
Other Reconcilable Items (1,664.20)
Balance Per Cash Book $ 6,250,227.90

Following is a statement of the County TreasurethefWorking Capital reserves placed in time
deposits in the designated public depositories iwitBrown County for the purpose of
investments as of August 31, 2000.

Year-to-Date Interest Received — Prior Month $ 983,949.09
Interest Received — Current Month 859,735.13
Year-to-Date Interest Received 3,858,284.22
Working Capital Reserves Invested 390,726.93
Restricted Investments 16,764,720.05
Total funds invested $ 107,097,446.98

A motion was made by Supervisor Schmitz and seabbgeSupervisor Krueger to adopt. Vote
taken. Motion carried unanimously with no absi@mgi
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13f(3) -- EDUCATION AND RECREATION COMMITTEE RE PORT (BUDGET
ITEMS) OF OCTOBER 26, 2000; ITEM #3 — LIBRARY — REVIEW OF
2001 DEPARTMENT BUDGET (PAGE 349). REINSTATE $18500 FOR
SOUTHWEST BRANCH LIBRARY IN 2001 BUDGET AND FORWARD
LIBRARY BUDGET TO COUNTY BOARD.

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION AND RECREATION COMMITTEE met in regad sessior{budget items)
on October 26, 2000, and recommends the followingans:

(Taken out of order at this time. Remainder obrépo following in the appropriate place.)

No. 3 Library: Review of 2001 Department budget (page 339). nfRaie $185,000 for
Southwest Branch Library in 2001 budget and forwabdary budget to County Board.
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A motion was made by Supervisor Hansen and secobgé&lipervisor Antonneau to reinstate
$185,000 to the Library Budget for the purpose eéging the Southwest Branch Library open
and fully staffed. Vote taken. Motion carried nimaously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Ex&euti Date: 11/22/2000

No. 9a -- REPORT OF ADMINISTRATION COMMITTEE OF NOV_EMBER 2, 2000
(NON-BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessiofnon-budget items) on
November 2, 2000, and recommends the following omsti

1. Review minutes of:

a. Housing Authority (9/25/00)
Receive and place on file.

2. Communication from Supervisor Bill Clancy re:sBibution of Revenue for Non-
Football Events. For a Resolution that the Couddyrd encourage the Professional
Football Stadium District Board negotiate reimbumset for Brown County for any
related public safety costs related to footballnon-football events at the renovated
Packer Stadium and that Brown County receive aigorf any revenue from non-
football related events to be used to reduce théa@aksoon as possibl&ee Resolutions,
Ordinances November County Board agenda.

3. Facility Management — Monthly Activity RepoiReceive and place on file.

4. Facility Management — Ameritech’s request foreasement from Brown County to place
an Ameritech facility on County-owned land in theinity of the electric substation on
Curry Lane frontage road in the vicinity of the ngil. Approve.

5. Facility Management — Jail update progress ted®eceive and place on file.

6. Finance Department — Monthly Activities Repdseptember 25 through October 20,
2000). _Receive and place on file.

7. Finance Department — 2000 Budget Transfer LRegceive and place on file.

8. Human Resources Department — Monthly CommittepoR — October 2000. Receive
and place on file.

9 Human Resources Department — Director’'s Refddtb report.)

10. Treasurer’s financial report for the month afglist 2000._Receive and place on file.
11. Audit of bills. _Pay the bills.

A motion was made by Supervisor Krueger and seabibgeSupervisor Clancy to adopt. (The
Resolution is 10a #2. Discussion on this subjetita@me under 10a on the agenda.) Vote
taken. Motion carried unanimously with no abstamdi

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
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No. 9b -- REPORT OF EDUCATION AND RECREATION COMMIT TEE OF

OCTOBER 26, 2000 (NON-BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION AND RECREATION COMMITTEE met in regail sessionnon-budget
items) on October 26, 2000, and recommends the follomogons:

1.

wn

o0k

©

10.
11.
12.

13.

14.
15.

Review minutes of:

a) Green Bay Area Room Tax Commission (8/30/00).

Receive and place on file.

Arena/Expo Centre — Attendance Report (Septe2b@@d). Receive.

Museum — Communication from Kathy Williquette Museum Admittance Fee. (Held
from previous meeting.) Receive and place on file.

Museum — Visitor Count for month of Septembed@0Receive and place on file.
Museum — Director’s report. Receive.

Library — Request for Budget Transfer: Incress&xpenditures/Offsetting Increase in
Revenue: Request to add $28,971 to account (Béukindicals & Subscriptions) with
offsetting revenues added to account (DonationB)is addition is for funds received
from the State of Wisconsin Attorney General as BGhare of a settlement between the
state and Baker and Taylor book vendor. Approve.

Library — Request for Budget Transfer: Incress&xpenditures/Offsetting Increase in
Revenue: Request to add $10,000 to account (Béukindicals & Subscriptions) with
offsetting revenues added to account (Other Fedaait Revenue). This addition is for
funds received through the Nicolet Federated Libi@ystem LSTA grant for special
needs youth, Approve.

Library Director’'s Report. No action.

Golf Course — Request for Budget Transfer: @kan any Outlay item within Outlay
account which requires the transfer of funds fram @ther major budget category or the
transfer of Outlay funds to another major budgeegary: Brown County Golf Course
requests a reallocation of funds from past perathiags ($3,000) to cover the cost for a
stream bank renovation project on Trout Creek H#éle Project is being done as a 70/30
cost share with the Land Conservation DepartmApprove.

Golf Report (October 11, 2000). Receive amd@lbon file.

Golf Course — Superintendent’s Report. Accept.

Parks — Review and approve Zoo Master Plarld(Hom previous meeting.) Hold until

next meeting.
Parks — Letter from Margaret Baeten re: Colasks & the 2001 Budget. Receive and

place on file.

Parks — Petition re: Closing Way-Morr CountykP?aReceive and place on file.

Parks — Request by Waterboard Warriors for afs&rightstown Park for the 2001
season._Approve.
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16. Request for Budget Transfer: Increase in Edperes with Offsetting Increase in
Revenue: Donation from Margaret S. Nelson Fund donual purchases ($500).
Approve.

17. Parks — Request for Budget Transfer: Incre@agexpenditures with Offsetting Increase
in Revenue: Donation from Mike Thyes for EducadibrGraphics “African Bird
Graphic”. ($1,900)._Approve.

18. Parks — Directors Report. Accept.

19. Audit of bills. _Pay the bills.

20. Discussion of next meeting date (falls on Tlsgnkng Day). Have a combined
November and December meeting on November 30, a0t NEW Zoo.

A motion was made by Supervisor Antonneau and skmbioy Supervisor Johnson to adopt.
Vote taken. Motion carried unanimously with notebsons.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 9c -- REPORT OF EXECUTIVE COMMITTEE OF NOVEMBER 6, 2000 (NON-
BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EXECUTIVE COMMITTEE met in regular sessigmon-budget items)on November 6,
2000, and recommends the following motions:

1. Communication from Supervisor Dan Haefs re: Rstjng Brown County enter into an
agreement with the Oneida Nation for service feesiau of property taxes for those
properties held in trust and request Brown Countar8 direct administrative staff to
begin negotiations within two weeks. (Held froneyious meeting.)

a) Update of Oneida properties by Jim Wallen, BriypListing Manager,
Survey Department.

No action.

2. Update on Oneida Negotiations by Rick Schadewilid action.

3. Communication from Corporation Counsel Ken Bukkwre: Resolution calling for
advisory referendum on November ballot.
a) Communication from WCA to Supervisor Pat Sahgér, Chair, Executive

Committee, re: Placing Campaign Finance Reformtgresn the ballot of either
February or April election.
Put this on April Ballot.
4. Resolution re: Reclassifying Deputy Clerk | (Rleof Courts) to Court Coordinator
(Referred from Public Safety Committee.) Committggoroved. See Resolutions,
Ordinances November County Board agenda.
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5. Resolution re: Reclassifying Clerk | (Clerk ab@@ts) to Deputy Juvenile Clerk (Referred
from Public Safety Committee.)  Committee approvefiee Resolutions, Ordinances
November County Board agenda.

6. Resolution re: Authority to Execute a 2000-2Q@bor Agreement with Shelter Care
Employees Local 1901-F, AFSCME, AFL-CIO. Commitedopted. See Resolutions,
Ordinances November County Board agenda.

7. Resolution re: Authority to Execute a 1999-2@00-1 Labor Agreement with the Brown
County Professional Sanitarians. Committee adopt&ke Resolutions, Ordinances
November County Board agenda.

8. Resolution re: Authority to Execute a 1999-2@001 Labor Agreement with the
Electricians, Local 158._ Committee adopte8ee Resolutions, Ordinances November
County Board agenda.

9. County Executive Report. No action.

10. Legislative Report. (No report.)

11. Closed Session: For the purpose of deliberating whenever competior bargaining
reasons require a closed session pursuant to Wisc&tate Statute 19.85(1)(e). In the
alternative, the Executive Committee is meetingther purpose of collective bargaining
and is not subject to the Wisconsin open meetinvg parrsuant to 19.82(1) of the
Wisconsin State Statutes. (No closed session.)

A motion was made by Supervisor Schillinger andoeded by Supervisor Fleck to adopt.

Supervisor Haefs requested item #3 be taken separatVote taken. Motion carried

unanimously with no abstentions for remainder pbré

ltem #3 -- Communication from Corporation CounsenkBukowski re: Resolution calling
for advisory referendum on November Ballot. (apn@nunication from WCA to
Supervisor Pat Schillinger, Chair, Executive Conteeif re: Placing Campaign
Finance Reform question on the ballot in eitherr&aty or April election. April
Ballot adopted.

A motion was made by Supervisor Schillinger andaded by Supervisor Hansen to adopt item

#3. Vote taken. Roll Call #9c(1):

Ayes: Antonneau, Bunker, Krueger, Hansen, Zima, diuyé/anden Plas, Collins, Clancy,
Fleck, Watermolen, Schadewald, Schmitz, Schmitefsl&Kaye, Johnson, Kuehn,
Marquardt, Schillinger, Moynihan, Simons, Williqtest

Total Ayes: 24

Motion carried unanimously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
No. 9d -- REPORT OF HUMAN SERVICES COMMITTEE OF OCT OBER 18, 2000

(NON-BUDGET ITEMS)

TO THE MEMBERS FO THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:
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The HUMAN SERVICES COMMITTEE met in regular sessi@gmon-budget) on October 18,
2000, and recommends the following motions:

1. Review minutes of:

a) Human Services Board (9/14/00).

b) Children with Disabilities Education Board (8/Q0 & 9/18/00).

C) Aging Resource Center of Brown County Board fitep(9/22/00).

d) Aging Resource Center of Brown County Finanoen@ittee (9/22/00).

e) Community Options Program Appeals Committé25®0).

f) Planning Commission Board of Directors — Elgleahd Disabled Transportation
Subcommittee (7/11/)0.

Receive and place on file.

Veteran’'s Department — Director’s report. No@c

Syble Hopp School — Director’s report. No aatio

Aging Resource Center of Brown County — Direst&eport. (No report.)

Health Department — Director's Report. (No mepo

Human Services Department — Director’'s Rep(\b report.)

Audit of bills. Pay the bills.

Nogahkwd

A motion was made by Supervisor Collins and secdngle Supervisor Marquardt to adopt.
Vote taken. Motion carried unanimously with notebsions.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 9e -- REPORT OF PLANNING, DEVELOPMENT AND TRANSPORTATION
COMMITTEE AND LAND CONSERVATION SUBCOMMITTEE OF
OCTOBER 25, 2000 (NON-BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PLANNING, DEVELOPMENT AND TRANSPORTATION COMMITEE AND LAND
CONSERVATION SUBCOMMITTEE met in regular sessi¢mon-budget items)on October
25, 2000, and recommends the following motions:

Land Conservation Subcommittee

1. Thursday Note, Volume 2, Issue 8 (October 59)19®Receive and place on file.

2. Wisconsin Land & Water Conservation Associatdouth & Education Newsletter,
October 5, 2000. Receive and place on file.

Planning, Development and Transportation Committee
3. Review minutes of:
a) Planning Commission (9/6/00).
b) Land Information Office Committee (9/20/00).
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Receive and place on file.

4. Highway — Director’'s Report. (No report.)

5. Planning — Application for a state transportatgrant for a Geographic Information
System/Global Position System (GIS/GPS) pilot paogr Approve.

6. Solid Waste/Port — Director’s Report. No action

7. Airport — Director’s Report. (No report.)

8. UW-Extension — Owner’s Claim for Damagers torAals (lvan Roberts, Jr.) Approve.

9. Audit of bills. Pay the bills.

A motion was made by Supervisor Vanden Plas anohsiee! by Supervisor Antonneau to adopt.
Vote taken. Motion carried unanimously with notebsons.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 9f -- REPORT OF PUBLIC SAFETY COMMITTEE OF NOVE MBER 2, 2000
(NON-BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessigron-budget items)on November
2, 2000, and recommends the following motions:

1. Review minutes of:
a) Circuit Courts Security Committee (Third Qua800).
b) Arson Task Force — Board of Directors (7/13/00)
Receive and place on file items a-b.

2. Jail Progress Report. Approve.

3. Public Safety Communications — Update by Emergémanagement of Disaster Drill on
October 3, 2000. Receive.

4, Public Safety Communications — Update on Wed®aglio Program. Receive.

5. Public Safety Communications — Ordinance re:Aleend Sec. 30.04 (1) of the Brown

County Code relative to an Enhanced 9-1-1 Emergemelephone System in
Ashwaubenon. Postpone to next meeting.
6. Public Safety Communications — Ordinance re:Aheend Sec. 30.04(2) of the Brown
County Code Relative to an Enhanced 9-1-1 Emergenhelephone System in
Ashwaubenon. Postpone to next meeting.
Public Safety Communications — Director’s repdrb accept.
Sheriff — Jail Population & Overtime Report. deéiwe and place on file.
Sheriff — Request for Budget Transfer: Incraaséxpenditures with Offsetting Increase
in Revenue: Request participation for WI DOT Higlywsafety Program “Click It, Why
Risk It?”"; Increase: Overtime (Patrol) $4,000; @utl(Patrol) $4,000; State Grants
$8,000. Required local matches in the form of ¢har soft” dollars and will include

© N
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administrative tasks, public presentations, indsertraining, and fuel costs. At this time,
no additional dollars are being requested to cthvematch._Approve.

10. Sheriff’s report._Receive.

11. Audit of bills. _Pay the bills.

A motion was made by Supervisor Kaye and secongl&tlibervisor Fleck to adopt. Vote taken.
Motion carried unanimously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
No. 10 -- RESOLUTIONS, ORDINANCES.
No. 10a -- RESOLUTION REGARDING REQUESTING THAT THE GREEN

BAY/BROWN COUNTY PROFESSIONAL FOOTBALL STADIUM
DISTRICT BOARD REIMBURSE BROWN COUNTY FOR PUBLIC
SAFETY COSTS AT STADIUM EVENTS AND PROVIDE A PORTIO N
OF STADIUM REVENUE FOR DEBT REDUCTION DUE TO
RENOVATION OF LAMBEAU FIELD

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the Green Bay Brown County Professiomatball Stadium District Board
has the authority to negotiate agreements as tosh®f revenue received from events held at the
renovated Lambeau Field; and

WHEREAS, the Green Bay Brown County Professiomatball Stadium District Board
will receive 60% of sales tax revenues for the LambField Renovation Project from Brown
County sources outside of the City of Green Bag an

WHEREAS, the Green Bay Brown County Stadium DastBoard is presently engaged
in negotiation with the City of Green Bay and thee@ Bay Packers as to the use and allocation
of revenues from the renovated Lambeau Field; and

WHEREAS, the Brown County Administration Committest its November 2, 2000
meeting, has recommended to the Brown County Bo&r8upervisors that a resolution be
enacted requesting that the Green Bay Brown CoBntyessional Football Stadium District
Board negotiate reimbursement of public safetycasturred by Brown County for Stadium
events and further that a portion of stadium reeemove and beyond revenues from naming
rights and revenues currently spelled out by statgslation regarding the stadiuiine used to
reduce the debt incurred for the renovation of LaabField.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors
that it requests that the Green Bay Brown Counbfé3sional Football District Board negotiate
lease agreement terms providing for reimbursemémublic safety costs incurred by Brown
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County from Stadium revenue and providing that digo of Stadium revenue be used to reduce
the debt incurred for the renovation of Lambeaudramnd further that the County Clerk direct a
copy of this resolution to the members of the GrBay Brown County Professional Football
Stadium District Board.

Respectfully submitted,

ADMINISTRATION COMMITTEE

A motion was made by Supervisor Schadewald andhsiecbby Supervisor Simons to adopt.
Supervisor Schadewald explained to all members wibaare interested in recovering our Public
Safety Costs. Now is the time that we must fingt sy to reduce our debt. He stated the
Resolution is very clear.

Supervisor Zima requests that the following infotiora be added to the"AWHEREAS clause
following the words ...stadium revenues “above angohd revenues from naming rights and
revenues currently spelled out by state legislategarding the stadium.”

Supervisor Schmitt understands Supervisor Zimarsmanication. This stops when the debt is
paid off.

Supervisor Schillinger questioned Sheriff Hinz, ingkif there are other events where the
Sheriff's Department officers are requested?

Sheriff Hinz responded that they receive $5,000mfrthe Hmong Community for their
involvement in the Hmong Festival. Currently, ttest is $4,000 per football game, which the
Sheriff's Department is not being reimbursed.

The question was asked if the Sheriff's deputieso@ing requested by the Packer Organization?
Supervisor Kaye asked if Ashwaubenon gets reimmesé from the Packer Organization? He
was told that Ashwaubenon has also put in a redaestimbursement.

A motion was made by Supervisor Zima and seconded@upervisor Simon to amend the
resolution as presented above. Vote taken. Ma#@oned unanimously with no abstentions.

A motion was made to adopt the resolution as antnd&ote taken. Motion carried
unanimously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Ex&euti Date: 11/22/2000

A MOTION WAS MADE BY SUPERVISOR SIMONS AND SECONDEBY SUPERVISOR
KAYE TO ADOPT ITEMS 10B, 10C AND 10D WITH ONE VOTE.Vote taken. Motion
carried unanimously with no abstentions.

No. 10b -- RESOLUTION REGARDING AUTHORITY TO EXECUT E A 2000-2001
LABOR AGREEMENT WITH SHELTER CARE EMPLOYEES LOCAL
1901-F, AFSCME, AFL-CIO

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County
Executive and County Clerk be and are hereby aiuz#abrto execute a two(2) year labor
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agreement on behalf of Brown County with SheltereCamployees Local 1901-F, AFSCME,
AFL-CIO for the years 2000 and 2001, effective &apud, 2000, which agreement shall provide
the following major changes from the 1997-1998-1B@®r agreement.

The Package proposal components are as follows:

The County proposes the predecessor contract atfotlowing changes:

1.

ARTICLE 4. WAGES

TABLE 05 3% - 01/01/2000; 3% - 01/01/2001

Effective the first pay period including 01/01/0ii/e cents (.05) per hour after percentage

increase will be added to hourly rate.

2.

ARTICLE 4. WAGES (C) WISCOSIN RETIREMENT SYSTEM

Upon voluntary settlement, willing to increase coemsurate with increase.

2000 — up to one hundred seventy one dollars (0] per month
2001 — up to one hundred seventy six dollars ({I0jGer month

ARTICLE 12. TIME OFF FOR BEREAVEMENT

Lines 281 282, Amend to read:

Regular full-time employeesre hereby granted a three (3) consecutivevdark day
leave of absence with pay commencing the day ahdmaday following in the event of a
death of a member of their immediate family.

ARTICLE 21. INSURANCE

Line 524. Addnsurance Deductibles:

The basic health insurance plan currently offergdbhe County shall be amended to
provide that the major medical deductible for thmgke and family basic health insurance
plan shall be $100.00 per individual. The maximdeductible per family shall be
$300.00. This proposal shall be effective Janaa001.

Lines 541-556: Delete and replace with theolelhg language:

The County agrees to make available the Wisconsibli®® Employers Group Life
Insurance Plan for each regular employee who wigbesnaintain such coverage.
Coverage shall be the employee’s annual earningsdex to the next $1000.00 and the
cost to the Employee shall be $.10 per $1000.@®woérage.
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Employees may purchase additional life insuranceei@ge at the full cost of such
coverage up to 5 times the employee’s annual eggniependent coverage will also be
available as provided in the plan at the employee&t.

Retirees retiring after this contract goes inteeetffwill be eligible to participate in the
plan at their own cost subject to the exclusioréraites of the plan.

All rules and exclusions of the Wisconsin Employ&meup Life Insurance Plan will be
applicable to the participating employees.

This proposal, as it pertains to life insurance, @ntingent upon 100% acceptance by all
Brown County bargaining groups.

U&C SETTLEMENT

8.

The union acknowledges the settlement of the U&€vance and agrees to dismiss the
grievance agreeing to the use of th& gBrcentile for surgical and non-surgical claims.

ARTICLE 24. SENIORITY
(B) Promotions:
Lines 600-601 Amend to read:

The vacancy shall be posted on bulletin boards fminimum of-seven-{three (3) work
days.

ARTICLE 30. DURATION
Two year Agreement, January 1, 2000 through DeceBhe2001.

MEMORANDUMS OF UNDERSTANDING — willing to resign upon voluntary
settlement.

Memorandum of Understanding — Tuition AssistanagRam
Memorandum of Understanding — On-Call Employeesk{&ionary Period)
Memorandum of Understanding — On-Call Employees

Memorandum of Understanding — Breaks:

Memorandum of Understanding — Countywide Insuraribelete

Side Letter (PPO)

The County shall make available to employees a B$@&n additional and alternative health plan
at a time at it’s discretion during 2000 with tledldwing understandings:
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Coverage shall be as outlined in the final doenim

The County shall pay ninety-five percent (95%g. (the employee shall pay 5%) of the

family premium and one hundred (100%) of the simgglEmium for such plan. The plan

deductible shall be $50.00 for the single plan $b%0.00 for the family plan.

3. There shall be no guarantee that the providevarks will remain the same or will be
continued during or after the term of this agreetmeNotice will be required prior to
discontinuance of any provider networks in sufirtigme to allow employees to opt into
another plan at the time of the change or annuhliyng the open enroliment period
before the change is implemented. If the countytinaes to offer this plan after the
expiration of this contract, the County agrees tuaterage will be negotiable. Individual
providers will not be guaranteed.

4, Maximum allowable fee as used in the PPO andalumud Customary fee as used in the

Basic and HSP plans are intended to be synonyneomnst

N

9. Side Letter (Mandatory Overtime Policy)

If it is known that a mandatory overtime situatierforthcoming, we will meet with the Union to
review the February 2000 Mandatory Overtime Polioyensure the policy will be followed.

BE IT FURTHER RESOLVED that the funds to cover thasts resulting from the
adoption of this resolution shall be made availdtden funds budgeted for this purpose.

Respectfully submitted,

EXECUTIVE COMMITTEE
A motion was made by Supervisor Simons and secobgefupervisor Kaye to adopt. Vote
taken. Motion carried. Supervisor Williquette tinsed.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 10c -- RESOLUTION REGARDING AUTHORITY TO EXECUT E A 1999-2000-
2001 LABOR AGREEMENT WITH THE BROWN COUNTY
PROFESSIONAL SANITARIANS

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County
Executive and County Clerk be and are hereby aiuz#abrto execute a three (3) year labor
agreement on behalf of Brown County with the Bro@mounty Professional Sanitarians for the
years 1999, 2000 and 2001, effective January 19,19hich agreement shall provide the
following major changes from the 1996-1997-199&ladgreement.

The Package proposal components are as follows:
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The County proposes the predecessor contract atfotlowing changes:

1. ARTICLE 15. INSURANCE — HEALTH, DENTAL AND LIFE

Insurance Deductibles:

The basic health insurance plan currently offergdhe County shall be amended to
provide that the major medical deductible for thmgke and family basic health insurance
plan shall be $100.00 per individual. The maximdeductible per family shall be
$300.00. Effective 1/1/01

SIDE LETTER

The following language is intended to clarify cumé practices and is not to add any
additional rights or obligations to either party:

Medically necessary disputes will, upon appealimdtely be determined by a third party,

independent, qualified care-giver (Chiropractore@&alist, Surgeon etc...). The third party

administrator of the employer's health plan willtetfenine claims paid based on the plan
document. Decision not to pay claims other thays¢hdetermined to be medically necessary
may be overturned by the County Risk Manager abhiser discretion.

Delete Lines 390 through 406 and replace it withftllowing language:

The county agrees to make available the Wisconsihli®® Employers Group Life
Insurance Plan for each regular employee who wigbesnaintain such coverage.
Coverage shall be the employees annual earningsleouto the next $1000.00 and the
cost to the Employee shall be $.10 per $1000.0@reme.

Employees may purchase additional life insuranceei@ge at the full cost of such
coverage up to 5 times annual earnings. Depermmmrage will also be available as
provided in the plan at the employee’s cost.

Retirees retiring after the plan is put in effedl We eligible to participate in the plan at
their own cost subject to the exclusions and rafake plan.

All rules and exclusions of the Wisconsin Employ&meup Life Insurance Plan will be
applicable to the participating employees.

This proposal, as it pertains to life insurance, @ntingent upon 100% acceptance by all
Brown County bargaining groups.
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SIDE LETTER:

The County shall make available to employees a B$@&n additional and alternative health plan
at a time at its discretion during 2000 with thiédwing understandings:

1.

2.

1.

Coverage shall be as outlined in the final doenim

The County shall pay ninety-five percent (95%g. (the employee shall pay 5%) of the
family premium and one hundred 100% of the singlrpum for such plan. The plan
deductible shall be $50.00 for the single plan $0%0.00 for the family plan.

There shall be no guarantee that the providevarks will remain the same or will be
continued during or after the term of this agreetmeNotice will be required prior to

discontinuance of any provider networks in suffatigme to allow employees to opt into
another plan at the time of the change or annuwiliyng the open enrolment period
before the change is implemented. If the countytinaes to offer this plan after the
expiration of this contract, the County agrees tlwaterage will be negotiable. Individual
providers will not be guaranteed.

Maximum allowable fee as used in the PPO andalumud Customary fee as used in the
Basic and HSP plans are intended to be synonyneomnst

ARTICLE 18_LONG TERM DISABILITY

Delete lines 540 and 542 and replace with the atig:

1) Qualified employees who have been disabledfperiod of 180 days in a rolling

12 month period will be no longer be eligible ftvost term disability for that same or a related
injury but may qualify for long term disability prmled they apply for such benefit within 30
days of the exhaustion of the 180 day eliminatienqu. The employee may use banked sick
leave, after utilizing all casual days for thatry¢a supplement the long-term disability benefit.

E.g. Bob goes off work on STD due to cancer oreJun1999. Bob returns to work on
June 30, 1999. Bob goes off work due to the sanmelated cancer again on April 1,
2000 and remains off work until he reaches 180 dags12 month rolling period, which
is September 30, 2000, 180 days from April 1, 2000.

Tom goes off work on STD due to cancer on Jun€©291 Tom returns to work on June
30, 1999. Tom again goes off on STD for the sameelated illness on September 15,
1999. On September 13, 2000 Tom’s STD benefit dieupire.

STD is intended to normally be utilized by an enypk for up to 180 days. It is
recognized that this is a benefit indeterminatextion.
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5. ARTICLE 24 DURATION OF AGREEMENT
Amend the dates referenced in lines 634 to 6384dd as follows:

This agreement shall become effective January 99,18nd shall remain in force and
effect to and including December 31, 2001.

APPENDIX A:

Increase all hourly rates by 3% in 1999, 3% in 2808 3% in 2001. Across the board increase
of $.05 on 1/1/2001.

EXISTING MEMORANDUMS OF UNDERSTANDING:

Insurance Delete

PROPOSED MEMORANDUMS

Long-term Care

The County shall make available a Long-term Caserance Policy in which employees
may participate at the employee’s own cost.

NEW MEMORANDUM — Dental Insurance:

The County will explore discounts for dental seed during the term of the contract.

NEW MEMORANDUM — Vision Insurance:

The County will explore discounts for vision sees during the term of the contract.

NEW MEMORANDUM — Retiree Insurance:

NEW MEMORANDUM - Long-term Care

The County shall make available a Long-term Caserance policy in which employees
may participate at the employee’s own cost.

6. Attached TAs dated 1/10/00.
7. ARTICLE 8 — PARKING AND CAR EXPENSE —
Amend current to read as follows:

If the employee pays for parking, the employer agit® pay the current cost of a parking permit
less taxes (1999 $27.80 per month) for employeeasar required to use their personal vehicles
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in the performance of their duties. Employees jabasharing position shall be paid one-half of
the regular allowance.

Employees who are regularly required to use theisgnal vehicle for County business shall be
reimbursed at the IRS rate. Such amount will bgext to verification on monthly expense
vouchers. (effective upon ratification)

8. ARTICLE 22 — PENSION - Insert the following yeand amounts as appropriate:
1999: $3084; 2000: $3177; 2001: $3272

BE IT FURTHER RESOLVED that the funds to cover ttusts resulting from the adoption of
this resolution shall be made available from fubddgeted for this purpose.

Respectfully submitted,
EXECUTIVE COMMITTEE

A motion was made by Supervisor Simons and secobgefupervisor Kaye to adopt. Vote
taken. Motion carried. Supervisor Williquette tnsed.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 10d -- RESOLUTION REGARDING AUTHORITY TO EXECUT E A 1999-2000-
2001 LABOR AGREEMENT WITH THE ELECTRICIANS, LOCAL 1 58

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED by the Brown County Board of Supsors, that the County
Executive and County Clerk be and are hereby aiuz#abrto execute a three (3) year labor
agreement on behalf of Brown County with the Elewns, Local 158 for the years 1999, 2000,
and 2001, effective January 1, 1999, which agreésteal provide the following major changes
from the 1996-1997-1998 labor agreement.

The Package proposal components are as follows:
The County proposes the predecessor contract atfotlowing changes:

1. ARTICLE 12 INSURANCE

Insurance Deductibles:

The basic health insurance plan currently offergdhe County shall be amended to
provide that the major medical deductible for thmgke and family basic health insurance
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plan shall be 100.00 per individual. The maximueduttible per family shall be
$300.00. Effective 1/1/01.

Delete Lines 251 through 265 and replace it withftillowing language:

The County agrees to make available the Wisconsibli®® Employers Group Life
Insurance Plan for each regular employee who wigbesnaintain such coverage.
Coverage shall be the employee’s annual earningsdex to the next $1000.00 and the
cost to the Employee shall be $.10 per $1000.@®woérage.

Employees may purchase additional life insuranceei@ge at the full cost of such
coverage up to 5 times the employee’s annual eggniependent coverage will also be
available as provided in the plan at the employee&t.

Retirees retiring after the implementation of ghiegram will be eligible to participate in
the plan at their own cost subject to the exclusiamd rules of the plan.

All rules and exclusions of the Wisconsin Employ&meup Life Insurance Plan will be
applicable to the participating employees.

This proposal, as it pertains to life insurance, e®ntingent upon 100% acceptance by

all Brown County bargaining groups.

The County shall make available to employees a B$@&n additional and alternative health plan
at a time at its discretion during 2000 with thiédwing understandings:

1.

2

Coverage shall be as outlined in the final doenim

The County shall pay ninety-five per cent (95%#.(the employee shall pay 5%) of the
family premium and one hundred (100%) of the simgglEmium for such plan. The plan
deductible shall be $50.00 for the single plan $b%0.00 for the family plan.

There shall be no guarantee that the provider orsvwill remain the same or will be
continued during or after the term of this agreetmeNotice will be required prior to
discontinuance of any provider networks in sufirtigme to allow employees to opt into
another plan at the time of the change or annudliyng the open enrollment period
before the change is implemented. If the countytinaes to offer this plan after the
expiration of this contract, the County agrees tlwaterage will be negotiable. Individual
providers will not be guaranteed.

Maximum allowable fee as used in the PPO andalumud Customary fee as used in the
Basic and HSP plans are intended to be synonyneomnst
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U&C settlement: The union acknowledges the settl@nof the U&C grievance and agrees to
dismiss the grievance agreeing to the use of the®@Scentile for surgical and non-surgical
claims.

4.

ARTICLE 18 LONG TERM DISABILITY

Delete lines 416 and 417 and replace with the yotig:

1)

Qualified employees who have been disabled fpeod of 180 days in a rolling 12

month period will no longer be eligible for shogtm disability for that same or a related injury
but may qualify for long term disability providetey apply for such benefit within 30 days of
the exhaustion of the 180 day elimination peridthe employee may use banked sick leave, after
utilizing all casual days for that year, to suppéatnthe long-term disability benefit.

7.

e.g. Bob goes off work on STD due to cancer orey 1999. Bob returns to work on
June 30, 1999. Bob goes off work due to the samnelated cancer again on April 1,
2000 and remains off work until he reaches 18& diay 12 month rolling period, which
Is September 30, 2000, 180 days from April 1, 2000

Tom goes of work on STD due to cancer on Jun®99.1 Tom returns to work on
June 30, 1999. Tom again goes off on STD foistrae or related illness on
September 15, 1999. On February 13, 2000 Tom3 B8nefit would expire.

STD is intended to normally be utilized by an eoygk for up to 180 days. Itis
recognized that this is a benefit indeterminateation.

ARTICLE 21 FUNDERAL LEAVE

Amend language to read as follows:

In the case of the death of a member of the imntedgamnily of a regular full or part-time
employee, the employee will be granted an excysad,absence of three (3) consecutive
work days either for bereavement purposes commencenddi of the death or to attend
the funeral.

ARTICLE 29 DURATION OF AGREEMENT

Amend the dates referenced in lines 639 to 6484dd as follows:

This agreement shall become effective Januat®d9, and shall remain in force
and effect to and including December 31, 2001.

SCHEDULE A

Increase wage rates by 3% in 1999, 3% in 2000 &hth3R001.
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Increase January 1, 2001 all workers wage $.05 thiégepercentage wage increase.
8. MEMORANDUMS OF UNDERSTANDING
Insurance Delete

9. PROPOSED MEMORANDUMS

NEW MEMORANDUM - Dental Insurance: The County will explore distisufor
dental services during the term of the contract.

NEW MEMORANDUM - Vision Insurance: The County will explore disots for
vision services during the term of the contract.

NEW MEMORANDUM - Retiree Insurance: The County will explore ralétive
insurance for retirees during the term of the cottr

NEW MEMORANDUM - Long-term Care: The County shall make availableng-
term care insurance policy in which employees martigpate at the employee’s own
cost.

10. MEMORANDUM

The parties agree to continue negotiations conegrrthe position of Electrical
Apprentice.

11. Attached TAs

BE IT FURTHER RESOLVED that the funds to cover ttwsts resulting from the adoption of
this resolution shall be made available from fubddgeted for this purpose.

Respectfully submitted,

EXECUTIVE COMMITTEE

A motion was made by Supervisor Simons and secobge8upervisor Kaye to adopt. Vote
taken. Motion carried. Supervisor Williquette tinsed.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 10e -- RESOLUTION REGARDING RECLASSIFYING DEPUTY CLERK |
(CLERK OF COURTS) TO COURT COORDINATOR

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:
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WHEREAS, a Deputy Clerk | reclassification requiesin the Clerk of Courts Office has
been analyzed by the Human Resources DepartmemtthenHuman Resources Department,
after reviewing this matter in detail, recommentattthe Deputy Clerk | position (criminal
intake/preliminary hearings/daily lock-ups) in tGerk of Courts Office be reclassified to that of
Court Coordinator; and

WHEREAS, the analysis by the Human Resources Dmapat indicates that this Deputy
Clerk | position is now responsible for duties thaquire knowledge, skills and abilities above
that of Deputy Clerk | and most duties now perfatng the Deputy Clerk | are similar to the
Court Coordinator position, thus forming the bdsisthe recommendation that the Deputy Clerk
| position be reclassified as a Court Coordinatosifion, and the fiscal impact of this
recommendation is attached.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors
that it hereby reclassifies the Deputy Clerk | posi (criminal intake/preliminary hearings/daily
lock-ups) in the Clerk of Courts Table of Organi@atto a Court Coordinator position, effective
retroactive to January 27, 1999.

Respectfully submitted,
PUBLIC SAFETY COMMITTEE
EXECUTIVE COMMITTEE

Deputy Clerk Reclassification Request
l. REQUEST

In January, 1999, a request was submitted by @ieitego, Deputy Clerk I, to have her position
studied as it had evolved so that this position fiemctions differently than the other Deputy
Clerks.

Il RESEARCH COMPLETED

Discussion with former Chief Deputy Clerk of (Cis
Discussion with current Chief Deputy Clerk afutts
Discussion with Clerk of Courts

Review of Position Description Questionnaires

Discussion with incumbent

Review of current position description and camrgble positions

"0 Q0T

lll.  FINDINGS FROM RESEARCH
The Clerk of Courts office utilizes 5 full time Day Clerks and 3 part time Deputy Clerks.

Each Deputy Clerk is assigned to a specialized. arEae Deputy Clerk assignments are as
follows:
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1 Jury Coordinator

1 Fine Review

.8 Criminal

.8 Criminal

1 Civil & Vouchers

.8 Satisfactions

1 Juvenile and Appeals

1 Criminal/Preliminary Hearings/Lockup/Initial Apprance

Further, each is assigned to take minutes duringtcproceedings held before the Court
Commissioners. Typically, they are assigned tostrae area and take minutes one morning or
afternoon per week. These areas include divomall £laims, traffic, injunctions and paternity.
Two Deputy Clerks take minutes daily. They are Ereputies assigned to the juvenile division
and the criminal division for daily lockups andtial and preliminary hearings held before the
Court Commissioners. This Deputy Clerk is assigned the Criminal/Preliminary
Hearings/Lockup/Initial Appearances.

The three key factors that are examined when cdimdua reclassification study are:

1. Are there significant job duty changes,

2. If yes, do those significant job duty changéfech the knowledge, skills and
abilities necessary to perform the job, and

3. If yes, do the new requirements for knowledda)ssand abilities warrant the

position to be reclassified to another position.

DEPUTY CLERK — CRIMINAL/PRELIM HEARINGS/LOCKUP/INITIAL APPEARANCES

This Deputy Clerk indicated that the reason why shiemitted a request to have her position
studied was because this Deputy Clerk positiontsedthave evolved so that this position now
functions differently than the other Deputy ClerkBhis position is assigned to a specific court
five days per week, spending approximately 75% oftrdays in court, not unlike a Court
Coordinator. Further, this position is responsibléake minutes for numerous cases in one day,
calling for exceptional organizational skills arttkativeness.

In discussions with the former Chief Deputy ClefkiCmurts as well as the current Chief Deputy
Clerk of Courts, both individuals indicated thagytbelieved a review of this position’s duties as
they relate to the other Deputy Clerks was wardhnt8oth indicated that due to a changing
society, the needs of the Court have changed, sitxiesg the need to have one individual
assigned to coordinate criminal cases and daikkeitockup cases.

Analysis of job duties:

. Daily court duties
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This Deputy Clerk is assigned to the Criminal Istdlockup/Preliminary and Initial
Appearances. These cases are held before a Caurn{Ssioner.

All Deputy Clerks have in-court duties in the vaisoCommissioners’ courts. This includes
coordinating the necessary preparations for cauith as running court calendars, having files
pulled and readying minute sheets. In-court resiilities involve taking down what the
Commissioner determines, including fines, paymemt dates, and other conditions such as
license suspensions or alternatives to senteneaperwork is distributed to appropriate parties.
Limited scheduling of subsequent court dates ocasinsell.

This Deputy Clerk has significantly more resporigipivhen scheduling subsequent court dates.
This Deputy Clerk must schedule subsequent hearamgagnments, etc. before all eight Circuit
Court Judges. She must interpret the Court catsratad coordinate hearings between all parties
as well as assure that mandated timelines are Ties. differs from the way other Deputy Clerks
schedule subsequent hearings, etc. In most cHsedDeputies are provided with the pre-
established calendars ahead of time, showing thdalle time slots. Most subsequent court
dates are scheduled before Commissioners, not iticeitCCourts. Any rescheduling of court
dates or times is completed by the Commissionecsetary.

Scheduling court cases is a significant resporigipdffecting numerous parties. It is vital that
the calendar reflects accurate court dates, whichndt interfere with others previously
scheduled, as well as assuring mandated timeligemat and complying with the proper court
rotation as ordered by the Courts. In most inganwhen scheduling is done by other Deputies
in the Commissioners’ courts, the calendars arpgresl ahead of time by the Commissioners’
secretary and the Deputies just fill in where timélocked out for certain court dates. This
Deputy Clerk prepares the weekly calendars for C&ommissioners’ Courtroom A and
Courtroom B. Also, this Deputy Clerk communicatir®ctly with other parties in setting and
coordinating court dates.

The court this Deputy Clerk is assigned to is uaiqu that it is fast paced, handling multiple
cases each day and deals with criminals and thetatherunstable making it a stressful
environment. The high stress, however, comes morfeom the pace of this court, rather than
the type of cases handled. Due to the fast pat@tourt assignment, it is vital the individual
can “think on their feet”. There are no slow dayshis court. This is different than the other
courts where many times, a small court calendacl®&duled. It is not unusual for this court to
average 25 cases within one day. It should bednthitat many of these cases have multiple
charges to deal with.

This Deputy Clerk is responsible for marking andintaning exhibits presented during
preliminary hearings. Dependent upon the typehaf@e being heard, there could be as many as
25-30 exhibits to mark and maintain. The only otBeputy Clerk that may mark an exhibit
would be in some contested divorce cases whereadl simmber (1 or 2) exhibits might be
presented.
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Another duty this Deputy Clerk is responsible tofpen is quashing warrants. No other Deputy
Clerks must perform this function. Typically, t@®urt Coordinators or Chief Deputy Clerk of

Courts are involved in quashing warrants. This id¢Clerk deals with an average of 10
warrants per day. Without prompt attention to fhisction, the livelihood of individuals can be

affected.

The only backup to this Court has been providethkyAutomation Specialist and occasionally
by a Court Coordinator. Other Court staff are entlly being trained to provide the necessary
backup to this court.

. Responsibility in minute taking

As noted above, this Deputy Clerk position is ueiquThis position takes minutes of cases
within a fast paced environment and must have tloevkedge necessary to respond immediately
to the decisions being imposed.

All Deputy Clerks take minutes in the Court Comnaasr’'s courts. The minute taking this
position is required to perform is more complex tuéhe multitude of charges that follows each
case as well as the pace at which one is requoednterstand and respond. Exceptional
organizational skills and the ability to multi-tagke a necessary requirement in order to respond
to the pace of this court.

The fact that the only backup to this Court hambh@®vided by the Automation Specialist and
occasionally by a Court Coordinator indicates tiies position does require ability above the
Deputy Clerk.

Findings: In order to adequately perform the assigned gwtighin the criminal intake/lockup
court, this Deputy Clerk requires greater knowledfythe procedures and practices as they relate
to the Clerk of Courts Office and Court System. dAidnal ability to follow complex oral and
written instructions is required. Without additadbnknowledge, experience and training, a
Deputy Clerk does not have the knowledge, skillalaitities to backup this position. This is
evidenced by the inability of current Deputy Clet&iprovide adequate backup to this position.

In comparing this position to the Court Coordinatbfound that this position is required to
perform many of the same tasks as the Coordin&poyersees and coordinates the activities
within an assigned court). This Deputy Clerk doesrdinate and perform complex legal and
clerical work for the assigned court. The Deputerk takes minutes of court proceedings,
schedules necessary appearances before the @muiis and completes required forms and
documents related to each hearing, distributingud@mnts to the proper parties. The individual
assigned in this court must be able to respondatwmv through with the proper procedures at a
moment’s notice and in many instances, cannot tefexference materials to make decisions.

Based on the above, | found the essential dutigkisfposition are beyond that of the Deputy
Clerk of Courts I. In order for an individual taleguately perform the essential duties, that
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individual must have greater knowledge, skills abdities to perform the assigned duties within
the Court. Therefore, | would recommend that pusition be reclassified.

Based on my review, found that this position perf® in a similar manner as other Court
Coordinators. In order for an individual enterthgs position to adequately perform the essential
functions, that individual would be required to Baadditional work experience beyond that
required by a Deputy Clerk | (which is two year$icef experience, with at least one year in a
legal environment). Further, the individual wouédjuire the ability to follow complex oral and
written instructions and have greater knowledgé¢hef procedures and practices of the Clerk of
Courts office and court system. An associate aegsea Paralegal or comparative legal degree
would be appropriate for this position as well asiaimum of two years of experience.

IV.  CONCLUSION

This Deputy Clerk performs duties that require addal knowledge, skills and abilities above
that of Deputy Clerk I. Most duties performed amnilar to the Court Coordinator position.
This Deputy Clerk is assigned in a Court CommissienCourt, as are other Deputy Clerk I's,
however, this Deputy Clerk is responsible to comaté the entire function of the criminal
intake/preliminary hearings and daily lock-up preses within court. This Deputy Clerk does
require a greater knowledge of the court systeorder to respond appropriately to the demands
of this court. Based on my review, | found thispion would more appropriately be classified
as a Court Coordinator.

Therefore, 1 recommend that the Deputy Clerk asgigno Criminal Intake/Preliminary
Hearings/Daily Lockups be reclassified as a Cowdr@inator.

FISCAL IMPACT
1999 Wage 2000 Wage

Deputy Clerk | $13.29 $13.69
Court Coordinator $15.09 $15.54
Difference: $ 1.80 $ 1.85
*Cost: 1999 $1.80x 1787 =$3,216.60

2000 $1.85 x 1950 = $3,607.50
TOTAL: $6,824.10
* Hours listed are estimates. Payout would &gel on actual hours
worked as per Payroll records.
* 1999 hours begin on January 27, 1999, the ofatiee request.

A motion was made by Supervisor Collins and secdrmeSupervisor Krueger to adopt. Vote
taken. Supervisor Williquette abstained. Motianried.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
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No. 10f -- RESOLUTION REGARDING RECLASSIFYING DEPUTY CLERK |
(CLERK OF COURTS OFFICE) TO DEPUTY JUVENILE CLERK

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

WHEREAS, the Human Resources Department receiveduest to reclassify a Deputy
Clerk | position in the Clerk of Courts Office bes& of increased responsibility attached to this
position; and

WHEREAS, the Human Resources Department thoroughblyzed this request and,
based upon its findings, concluded that the Deflgyk | position has been assigned additional
duties above and beyond those within the DeputykClelassification; and

WHEREAS, further analysis indicates that this DgpQlerk | position in the Clerk of
Courts office should be reclassified to a newlyaleped position of Deputy Juvenile Clerk, to
be placed in Classification S of the Courthouseg&aing unit agreement, effective March 28,
2000.

NOW, THEREFORE, BE IT RESOLVED by the Brown Courdgard of Supervisors
that it hereby establishes the position of Deputyedile Clerk in the Clerk of Courts Table of
Organization, and the fiscal impact of this redfasation is attached hereto.

Respectfully submitted,
PUBLIC SAFETY COMMITTEE
EXECUTIVE COMMITTEE
* Note — A copy of the Deputy Juvenile Clerk PamitiDescription and Classification
Specification are attached hereto and made a pegbh

FISCAL IMPACT
1999 Wage 2000 Wage

Deputy Clerk | $13.29 $13.69
Juvenile Clerk $14.13 $14.55
Difference: $ 84 $ .86
*Cost: 2000 -- $.86 x 1,463 hours = $1,258.18

* Hours listed are estimated. Payout would &selol on actual hours worked as
per Payroll records.
* 2000 hours begin on March 28, 2000, the dateerequest.
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BROWN COUNTY POSITION DESCRIPTION

POSITION TITLE: DEPUTY JUVENILE CLERK
REPORTS TO: CHIEF DEPUTY CLERK OF COURTS
DEPARTMENT: CLERK OF COURTS

DATE: JUNE 2000

JOB SUMMARY
Performs complex and responsible legal and clewcak dealing with the juvenile area.

ESSENTIAL DUTIES:

Takes and transcribes minutes of Commissioner’'stGuwaceedings; completes necessary forms
and documents related to each hearing and distsbtdrms and documents to the proper
litigants, attorneys, authorities and agenciesassvan withesses and marks and files all exhibits.

Prepares Court calendars, including schedulingsdasesubsequent hearings.
Insures proper files, documents and forms arearcturtroom for daily Court activities.

Verifies and answers inquiries of a non-restricteture regarding juvenile processes and
procedures.

Keeps abreast of legislative changes and all atparions and rules and advises appropriate
staff; develops, proposes, and assists in the immaiéation of new procedures to keep consistent
with these changes and pertinent rule changesegndiations.

Prepares, forwards and tracks records of appeatiaggime lines are met.

Instructs and trains employees in proper methodspaocedures; inspects work in progress and
upon completion; responsible for compliance witligges and procedures.

Provides backup duty to the Deputy Clerk of Courts

NON-ESSENTIAL DUTIES:
Performs related functions as assigned.

MATERIALS AND EQUIPMENT USED:
General Office Equipment
Computer

MINIMUM QUALIFICATIONS REQUIRED:
Education and Experience:
High School Diploma plus three years of office eigrece with at least two in a legal
environment, preferably in the juvenile law area&; amy combination of education,
training and experience which provides the necgdsawledge, skills and abilities.

w:\word\coboard\2000\November 28



Licenses and Certifications:
None

Knowledge, Skills and Abilities:

Knowledge of legal documents and legal terminology

Knowledge of procedures and practices as theterédathe Clerk of Courts Office
and Court System.

Knowledge of English, grammar and spelling.

Knowledge of bookkeeping practices.

Knowledge of office procedures.

Knowledge of and ability to utilize a computer ahd required software.

Skill in typing legal material.

Ability to learn and apply specialized knowledgel &kills in the department.

Ability to perform full data entry functions atrate of 90 net keystrokes per minute.

Ability to maintain accurate legal records.

Ability to take accurate minutes of legal procegdi.

Ability to learn, interpret, and apply policieggulations, procedures and laws which
relate to departmental operations.

Ability to follow complex oral and written instrtions.

Ability to accept responsibility and exercise ipdadent judgment.

Ability to establish and maintain effective worgirelationships with staff and the public.

Ability to communicate effectively both orally amdwriting.

PHYSICAL DEMANDS:

Lifting 20 pounds maximum with frequent lifting aod carrying of objects weighing up to 10
pounds.

Intermittent standing, walking and sitting.

Using hand(s)/feet for repetitive single graspifige manipulation, pushing and pulling, and
operating controls.

Occasional bending, twisting, squatting and reaghin

Communicating orally in a clear manner.

Distinguishing sounds at various frequencies andmes.

Distinguishing people or objects at varied distanoeder a variety of light conditions.

This position description should not be interpregsdall-inclusive. It is intended to identify the
major responsibilities and requirements of this jdline incumbents may be requested to perform
job-related responsibilities and tasks other timase stated in this description.

| have read the above position description and nstaled the duties and responsibilities of the
position.

Employee Name (Please Print) Date

Employee Signature
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BROWN COUNTY CLASS SPECFICIATION

POSITION TITLE: DEPUTY JUVENILE CLERK
BARGAINING UNIT: COURTHOUSE
DATE: JUNE 2000

JOB SUMMARY:

Performs complex and responsible legal and clewcak dealing with the juvenile area.

- Takes and transcribes minutes of CommissionertaurC proceedings; completes
necessary forms and documents related to eachnpeand distributes forms and
documents to the proper litigants, attorneys, aitthe and agencies; swears in withesses
and marks and files al exhibits.

- Prepares Court calendars, including schedulisgséor subsequent hearings.

- Insurances proper files, documents and formsimréhe courtroom for daily Court
activities.

- Verifies and answers inquiries of a non-restdatature regarding juvenile processes and
procedures.

- Keeps abreast of legislative changes and all rotdenions and rules and advises
appropriate staff; develops, proposes, and assmstshe implementation of new
procedures to keep consistent with these changds parntinent rule changes and
regulations.

- Prepares, forwards and tracks records of apgsakiag time lines are met.

- Instructs and trains employees in proper methaad procedures; inspects work in
progress and upon completion; responsible for campé with policies and procedures.

- Provides backup duty to the Deputy Clerk of Ceuurt

- Performs related functions as assigned.

MATERIALS AND EQUIPMENT USED:
General office equipment
Computer

MINIMUM QUALIFICATIONS REQUIRED:
Education and Experience:
High School Diploma plus three years of office eigrece with at least two in a legal
environment, preferably in the juvenile law area&; amy combination of education,
training and experience which provides the necgdsawledge, skills and abilities.

Licenses and Certifications:
None.

Knowledge, Skills and Abilities:

Knowledge of legal documents and legal terminology

Knowledge of procedures and practices as theterédathe Clerk of Courts Office and
Court System.

Knowledge of English, grammar and spelling.

w:\word\coboard\2000\November 30



Knowledge of bookkeeping practices.

Knowledge of office procedures.

Knowledge of and ability to utilize a computer ahd required software.

Skill in typing legal materials.

Ability to learn and apply specialized knowledgel skills in the department.

Ability to perform full data entry functions atrate of 90 net keystrokes per minute.

Ability to maintain accurate legal records.

Ability to take accurate minutes of legal procegi.

Ability to learn, interpret, and apply policieggulations, procedures and laws which
relate to departmental operations.

Ability to follow complex oral and written instrtions.

Ability to accept responsibility and exercise ipdadent judgment.

Ability to establish and maintain effective worgirelationships with staff and the public.

Ability to communicate effectively both orally amdwriting.

This class specification should not be interpretsdll-inclusive. It is intended to identify the
major responsibilities and requirements of this jdline incumbents may be requested to perform
job-related responsibilities and tasks other timase stated in this specification.

Deputy Clerk Reclassification Request

l. REQUEST
In March, 2000 a request was submitted by Connief${deputy Clerk I, to have her position
studied due to increased responsibility within &&signed duties.

Il. RESEARCH COMPLETED.

Discussion with former Chief Deputy Clerk of (Cis
Discussion with current Chief Deputy Clerk afutts
Discussion with Clerk of Courts

Review of Position Description Questionnaire
Discussion with incumbent

Review of current position description

"0 Q0T

lll.  FINDINGS FROM RESEARCH

The Clerk of Courts office utilizes 5 full time Day Clerks and 3 part time Deputy Clerks.
Each Deputy Clerk is assigned to a specialized. arEae Deputy Clerk assignments are as
follows:

Jury Coordinator
Fine Review
Criminal
Criminal

Civil & Vouchers
Satisfactions

oF oot
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1 Juvenile & Appeals
1 Criminal/Preliminary Hearings/Lockup/Initial Apprances

Further, each is assigned to take minutes duringtcproceedings held before the Court
Commissioners. Typically, they are assigned tostmae area and take minutes one morning or
afternoon per week. These areas include divomall £laims, traffic, injunctions and paternity.
Two Deputy Clerks take minutes daily. They are Ereputies assigned to the juvenile division
and the criminal division for daily lockups andtial and preliminary hearings held before the
Court Commissioners. This Deputy Clerk is assigodtie Juvenile Division.

The three key factors that are examined when cdimdua reclassification study are:

1. Are there significant job duty changes,

2. If yes, do those significant job duty changiésca the knowledge, skills and
abilities necessary to perform the job, and

3. If yes, do the new requirements for knowleddd|s and abilities warrant the
position to be reclassified to another position.

DEPUTY CLERK — JUVENILE DIVISION AND APPEALS
The following outlines the job duty changes ideatlfby this Deputy Clerk:

. Additional responsibility in overseeing divisiamciuding:
1. Monitors and analyzes new legislation and psep@rocedural changes;
acts as liaison between Clerk of Courts and Jievdndges
2. Trains staff with regard to changes and respamguivenile related questions.
3. Oversees and directs the work of a Clerk Tylpist
. Assigned appeal cases

Analysis of job duty changes

. Additional responsibility in overseeing division
1. Monitors and analyzes new legislation and preps procedural changes;
acts as liaison between Clerk of Courts and Juierdudges

The individual in this position indicates that siseresponsible for overseeing the Juvenile
Division. She indicated that she directs the walria Clerk Typist Il as well as keeps abreast of
current legislative proposals and newly enactedslaffecting the juvenile area. All new
legislation is analyzed as to how it will affectetltourt system and proposals are made and
submitted to either the supervisor, Clerk of Cowtsthe Judges to incorporate procedural
changes to comply with mandates. This individugrals an annual conference for Juvenile
Clerks, utilizes the Internet, as well as commuisaiegularly with other Clerk of Courts offices
to keep up-to-date with proposed and newly enacteahges. The statutes indicate that all
counties must specifically assign an individual wbwersees the juvenile area. In Brown
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County, that individual is the Clerk of Courts. Wihver, the Clerk of Courts has specifically
assigned the assistance of the oversight of thenjlevarea to this individual.

All Deputy Clerks must remain familiar with the 1@us areas of law, in particular, the area they
are assigned to. In order to maintain this famtjait includes staying abreast of changes in law
affecting court procedures. In most instances ithiachieved through notification from their
supervisors or through Court personnel or the @iCaurt Judges. However, supervisory staff,
as well as Court Staff, have come to rely on trepiy Clerk to seek out these changes affecting
juvenile law and report accordingly to them. Altigh there maybe times when other Deputy
Clerks may notify their supervisor of upcoming Egtive changes, it is not a responsibility
assigned to them. There has been a duty trandfeertdis individual in that she is responsible to
monitor proposed and newly enacted legislative gharaffecting juvenile law and advise her
supervisor or other Court personnel of those change

This Deputy Clerk has found additional avenuessiisa her in staying abreast of changes in law
or proposed changes in law. That is not to saydttar Deputy Clerks would be working out of
class if they utilized other means, as well. Dgfilierks are required to stay abreast of changes
in their assigned areas. It assists the individuagderforming their job duties more effectively
and efficiently. Using these additional resourckxes not require additional knowledge, skills or
abilities to maintain that familiarity.

When changes in law are being proposed or have é&e&cted, this individual is responsible to
bring these changes to the attention of the sup@rar to the juvenile judges. This individual
has monitored legislation but does not have thhaity to implement changes. However, it is
expected that this individual develop and propca& procedures based on newly enacted laws.
This is not a expectation of other Deputy ClerR$e responsibility to implement the change is
with the Judge and/or Clerk of Courts supervisoiThe Deputy Clerk assumes some
responsibility with each change by assisting in fhrecedural implementation to assure
compliance. This is consistent with the other Dgitlerks.

This Deputy Clerk does act as a liaison betweerClleek of Courts and the juvenile judges by
proposing new procedures in carrying out processsplired by law; assisting in the
implementation of those changes; and providingsémsce to the Clerk of Courts and juvenile
judges in meeting those requirements. This Deflérk maintains sole responsibility of all
juvenile records. Based on all of the above, Infbihat it is an expectation that this Deputy
Clerk assists the Clerk of Courts in the oversgtthe Juvenile Division.

2. Trains staff with regard to changes and resportdguvenile
related questions
This Deputy Clerk explains how to use new forms/anguvenile processes and procedures to
staff. This is a task performed by other Deputgrid as well. This Deputy Clerk has developed
procedural manuals outlining her duties, and erglaiew processes and procedures to other
staff. These additional tasks have been assumsedban her tenure in the position and her
knowledge gained on the job. She responds to jlerexlated questions.
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All Deputy Clerks must be familiar with and undersd the processes and procedures required in
completing their assigned work. All Deputy Clefksm time to time, may be required to train
other staff in the proper use of forms or proceslure

Although this type of performance is notable anel Breputy Clerk has shown initiative in her
assigned area, these duties do not expand the stdpwwledge required for someone new
coming into the position.

3. Oversees and directs the work of a Clerk Typist
Supervision of the Clerk Typist Il rests with th&i€f Deputy Clerk of Courts. However, this
Deputy Clerk does act in a lead worker type capdmjitassigning tasks, instructing and training
in methods and procedures and checking and apgrovenClerk Typist II's work. Performance
issues would be brought to the Chief Deputy to esklr

While other Deputy Clerks may work directly withetk Typist II's, this Deputy Clerk must
determine the work to be performed and overseevttk that is assigned to the Clerk Typist Il.
The Deputy Clerk must prioritize in some instanttes work performed by the Clerk Typist II.
The Deputy Clerk is responsible to see that thekCIgpist Il meets prescribed deadlines. This
differs from other Deputy Clerks.

Findings: This Deputy Clerk has, in fact, become more resyida in the juvenile area those
being:

. Keeps abreast of legislative changes and all @pigiions and rules and advises
appropriate staff.

. Acts as liaison between the Clerk of Courts anéule judges.

. Develops, proposes and assists in the implementafinew procedures consistent with
these changes.

. Instructs and trains employees in proper methadpaocedures; inspects work in

progress and upon completion; responsible for diamge with policies and procedures.

The question then measured was, are these trufynasisduties or is it merely an assumption of
duties based on the individual's interest in theaaaind gained knowledge from performing the
duties.

Upon further discussions with the Clerk of Courts &hief Deputy Clerk of Courts, | found that
the supervisory staff does in fact, rely on thisplty Clerk to advise them accordingly of
changes in law affecting juveniles and to proposecedural changes in addressing those
changes. Further, the supervisory staff lookshts individual to be a lead worker within the
juvenile area. Although it is expected that otBaputy Clerks remain familiar within their
assigned areas, it is not an expectation nor aresgant that they advise the Clerk of Courts,
supervisory staff or Court staff of those changes.

Based on the above, | found that this Deputy Cherk been assigned additional duties above and
beyond those within the Deputy Clerk classification
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In order to perform the added responsibilities,ialtal knowledge, skills and abilities will be
required. An individual should have more legalexgnce in order to understand the effects of a
new juvenile law, be able to identify who it willfect and how best to administer the change.

. Assigned appeal cases

This duty had previously been performed by anothéividual holding the position of Deputy
Clerk I and was subsequently assigned to ConnidsHael997. Ms. Haefs received no formal
training when taking over this assignment. Shecetdd that she learned the procedures by
reading and interpreting the statutes. She ha® Pt together a procedural manual outlining
the guidelines to follow when forwarding appealesas

This process involves assuring time lines are mel the court record is in proper order. A
listing of all documents in the record is preparaad forwarded to the proper parties.
Appropriate follow up is completed and the recardorwarded to the Court of Appeals. Once a
decision is returned, the Judge is notified of dieeision. This Deputy Clerk does assign this
specific task or pieces of it, to a Clerk Typist Il

Findings:

These duties are all within the scope of the Degléyk I's position description. The duties are
clerical in nature and have always been performeeither a Deputy Clerk or Clerk Typist.
(Prepares reports on court activities and submitptoper state authorities. Ability to learn,
interpret and apply policies, regulations, proceésirand laws which relate to departmental
operations. Ability to accept responsibility anceecise independent judgment.)

VI.  CONCLUSION

There have been significant job duty changes. rRpid998, there was no Deputy Clerk assigned
to the Juvenile area. With the many changes ooguin the law, it became apparent that a
Deputy Clerk could provide the needed support is éinea. As stated above under my findings,
supervisory staff and other Court staff rely orstbDieputy Clerk to advise them accordingly of
changes in law affecting juveniles and to proposecedural changes in addressing those
changes. Further, the supervisory staff lookshts individual to be a lead worker within the
juvenile area. This is different from other Dep@ierks as they are not required to monitor
proposed legislation nor are they required to a®athose changes and propose new procedures
to implement the changes.

Based on the above, | found that this Deputy Cherk been assigned additional duties above and
beyond those within the Deputy Clerk classification

It should be noted, too, that the juvenile are&awafis complex and rapidly changing. The State
has recognized a need to address the complexitiyese changes in a forum held once every
year. Many areas of law are complex in nature,éwaw, this is the only area of law the State has
specifically noted as needing specific directiod ganidance in dealing with these changes.
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A position description was completed for this positwith a proposed title of Deputy Juvenile
Clerk. The position if Deputy Juvenile Clerk wouthjuire three years of office experience with
at least two years within a legal environment, grably working in the juvenile area.

In comparing the Deputy Juvenile Clerk to otherijpamss within the bargaining unit, | found that
the knowledge, skills and abilities required tofpen the duties of this position are similar to
those of the Deputy County Clerk and Deputy RegistéProbate. These positions act as lead
workers in their respective areas. The Deputy GoGterk coordinates many procedures within
the election process. The Deputy Register in Reobpecifically is assigned the task of keeping
abreast of legislative changes and developing anplementing new procedures to keep
consistent with these changes. Further, the DePRatyister in Probate instructs and trains
employees, inspects work in progress and upon cgtropl and is responsible for compliance
with policies and procedures.

Therefore, | recommend that the Deputy JuvenilekChe placed in Classification S of the
Courthouse Bargaining Agreement, effective March2ZZ®0.

NOTE: This reclassification is based on the positionésponsibilities assigned in
overseeing the Juvenile Division such as, monigpproposed and newly enact legislation and
advising staff accordingly, acting as liaison bedweClerk of Courts staff and juvenile judges,
developing and implementing new procedures anch@catis a lead worker in the Juvenile
Division in assigning and monitoring work of anatheThe remaining responsibilities of this
position, such as taking minutes in the Court Cossioner’s Court would not be out of the
classification for a Deputy Clerk to back up insthiegard. Therefore, if a Deputy Clerk is
assigned on a temporary basis (during vacationotret short term absences) to perform some
of the duties of the Deputy Juvenile Clerk, speaify, taking minutes in Juvenile Court and
related tasks, filing records of appeals, and nedpg to questions regarding processes and
procedures, no out of class pay would be warranted.

A motion was made by Supervisor Queoff and secomgeBupervisor Hansen to adopt. Vote
taken. Supervisor Williquette abstained. Motianried.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
No. 11 -- Such other matters as authorized by lawiNone.
No. 12 -- Bills over $10,000 for periods ending Nember 1, 2000.

A motion was made by Supervisor Bunker and secorme&upervisor Antonneau to adopt.
Vote taken. Motion carried unanimously with notebsions.

10:00 A.M. -- PUBLIC HEARING TO ADDRESS THE BOARD.
Heidi Bos, -- Spoke on the need of Respite Care.

Lloyd Giese, 967 8 Street, Green Bay — Thanked the County Board distating the funds
necessary to maintain the Southwest Branch Library.
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The following persons spoke in favor of maintainthg DARE Program:
Mark Keuler, 2141 Dorset Drive, Green Bay

Cara Pansier, 2901 Sorenson Drive, Green Bay

Officer Kevin Vanden Heuvel, 300 E. Walnut Strégteen Bay

Officer Lance Collins, 2634 Oakwood Drive, GreeryBa

Sue Todey, 1351 Hiawatha Circle, Green Bay

Robyn Janelle, 2326 S. Webster Avenue, Green Bay

Idalia Escobedo, 522 N Maple Avenue, Green Bay

Kelly Schoen 1224 Meacham Street, Green Bay

Vanessa Rompa, 1224"3venue, Green Bay (student St. Joseph Grade School
Cindy Wienkers, St. Bernard School, Green Bay

Sheriff Hinz, Brown County Sheriff's Department

Tom Brooker, 812 Nicolet Boulevard, spoke on couagal notices publication and stated that
Brown County Publishing will print all County Boatroceedings free with the exception of
election notices.

The following spoke in favor of funding for the Ldi€onservation Department.

Jeffrey Sanders, 900 Howard Street, Green Bay

Ronald Baba, 1751 East Shore Circle, Green Bay

H. J. Harris, 2617 Sunrise River Ct., De Pere

Kathy Kores, 2291 St. Kilian’s Road, New Frankespeke as an advocate of Human Services.

The Public Hearing concluded at 11:40 a.m.

No. 13 -- REVIEW OF 2001 BUDGET AND BUDGET RECOMMENDATIONS BY
STANDING COMMITTEES.
No. 13a -- REPORT OF ADMINISTRATION COMMITTEE OF NO VEMBER 2, 2000

(BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The ADMINISTRATION COMMITTEE met in regular sessigbudget items)on November 2,
2000, and recommends the following motions:

1. Clerk — Review of 2001 department budget (page 21). réy@pClerk’s budget.

2. Corporation Counsel— Review of 2001 department budget (page 31).
a. Reduce periodicals by $120.
b. Approve Corporation Counsel budget as amended.

3. Facility Management— Review of 2001 department budget (page 45). réygpFacility
Management budget.
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4, Finance— Review of 2001 department budget (page 65). réy@pFinance budget.

5. Information _Services — Review of 2001 department budget (page 87). ré\yp
Information Services budget.

6. Treasurer — Review of 2001 department budget (page 99). réympTreasurer budget.

7. Human Resources— Review of 2001 department budget (page 75). réy@m Human

Resources budget.

Year 2001 Nondivisional Budgets Review

8. Debt Service Fund, (pg. 465). Approve.

9. Capital Projects Reserve Fund, (pg. 468). Appro

10. Capital Projects Bonding, (pg. 469). Approve.

11. Capital Projects Funds (pg. 470). Approve.

12. Taxes and Special Revenues (pg. 471). Approve.

13.  Trust, Agency, Special Revenue, and Certagrmal Service Funds (pg. 472). Approve.

Chairperson Schadewald explained the process tmeimstration Committee went through to
reach their budget recommendations. He explaiogdthe Committee looked at the big picture.
He said the County Board must look at what servaces programs we are going to provide. He
added that he feels it is wrong to say every Cotesnis the same.

Supervisor Marquardt made a general statemensh®hoped they all look at this as a starting
point. She will volunteer to work on a long rargmenmittee. She also spoke on and questioned
the value of interns.

Supervisor Schmitt suggested we take each comnttée on it as we go.

Supervisor Simons made a motion to take 5% ouli &¢f5a Chargebacks.

Supervisor Clancy explained 1.S. helps all depantsheand he can’'t go along with that
recommendation.

Supervisor Simons withdrew his motion.

A motion was made by Supervisor Zima and seconde&upervisor Simons to delete the
Director of Management.

Supervisor Schillinger asked what other countiegehthis position. Pat Webb replied that 64
other counties have this position. He said we rtalktabout all the programs in the budget. He
said no one discussed this position at committeengllbudget discussions. We must have a
long thought out project, documenting reasonsHir tiype of suggestion.

Supervisor Schadewald stated he will vote againpe&isor Zima’'s motion. We must find out
what other counties do. Supervisor Schadewalddt@ir budget is below the tax cap.
Supervisor Zima spoke again to eliminate the Daeof Management position.

Supervisor Krueger spoke that he feels departmeatk together and he feels they are doing
very well.

Supervisor Kuehn mentioned the Director of Managerhas been here since 1989. Greg Kuehl
took responsibilities of the Museum Director adraerim Director when Ms. Koski was out on
leave. He will vote against the motion.

Supervisor Clancy said our Finance Director is imglpwith the Stadium Board; we need this
position.

Roll Call on Supervisor Zima’'s motion to elimindkes Director of Management:

Ayes: Zima, Vanden Plas, Haefs, Simons
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Nays: Antonneau, Bunker, Krueger, Hansen, Queotllis, Clancy, Fleck, Watermolen,
Schadewald, Schmitz, Schmitt, Kaye, Bicoy, Johndtuehn, Marquardt, Schillinger,
Moynihan, Williquette

Total Ayes: 4 Total Nays: 20
Supervisor Vanden Plas requested his vote be cdogey.
Total Ayes: 3 Total Nays: 21

Motion defeated.

A motion was made by Supervisor Kuehn and secomye8upervisor Collins to accept the
recommendations of the Administration Committee giidtems. Vote taken. Motion carried
unanimously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13b -- REPORT OF PUBLIC SAFETY COMMITTEE OF OCT OBER 23, 2000
(BUDGET ITEMS — CLERK OF COURTS, DISTRICT ATTORNEY,
MEDICAL EXAMINER AND CIRCUIT COURTS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in special sessitmdget items — Clerk of Courts,
District Attorney, Medical Examiner & Circuit Court s) on October 23, 2000, and
recommends the following motions:

1. Clerk of Courts — Review of 2001 department midgg. 121). Approve budget.
2. District Attorney — Review of 2001 departmendbet (pg. 131). _Approve budget as
presented.
3. Medical Examiner — Review of 2001 departmentgaidpg. 139).
a) Transfer $3,700 from Medical Expenses to Tra&elTraining. Ayes: 4
(Moynihan, Schmitt, Kaye, Bicoy); Nays: 1 (ZimdYlotion Carried.
b) Reduce autopsies by $5,300. Ayes: 4(Zima, KM@ynihan, Bicoy); Nays: 1
(Schmitt). Motion Carried.
C) Accept budget as modified.
4, Circuit Courts — Review of 2001 department biidgg. 113)._Accept budget.

Chairman Kaye gave an overview of the Public SaBetgiget. He spoke on the DARE Program
and hopes the Sheriff's Department will be creativebeing a financial partner with Brown
County.

A motion was made by Supervisor Kaye and seconde&upervisor Simons to accept the
recommendations of the Public Safety Committee Btittgms.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
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No. 13c(i) -- REPORT OF PUBLIC SAFETY COMMITTEE OF OCTOBER 30, 2000
(BUDGET ITEMS — PUBLIC SAFETY COMMUNICATIONS & SHER IFF)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in special sessifhudget items — Public Safety
Communications and Sheriff Department) on October 30, 2000, and recommends the
following motions:

1. Public Safety Communications—- Review of 2001 department budget, pg. 147.
a) Approve budget as presented.
b) Emergency Management Budget Adopt budget as presented.
2. Sheriff — Review of 2001 department budget, pg. 161.
a) Reduce Dare Program by $140,000 for 2001 angweprogram the following
year. Ayes: 4 (Zima, Moynihan, Kaye, Schmitt);ayd: 1 (Bicoy). Moation
Carried. Deduction will be reflected under Professional $&9s.)
b) Reduce Teen Court Program to reflect amount west allocated for the Year
2000 with stipulation that any revenue that is gatesl gets subtracted from that
amount. (Deduction will be reflected under Professional\egs.)

C) Postpone purchasing pistols for one year. Ay@siZima, Kaye); Nays: 2
(Bicoy, Moynihan). Motion Defeated.
d) Reduce the purchase of pistols from 30 to 15takd an extra year to complete

the transition. Also, omit the Sheriff's pistoAyes: 2 (Zima, Kaye); Nays: 2
(Bicoy, Moynihan). Motion Defeated.

e) Utilize $5,250 out of full Tribal Law EnforcemeGrant to fund half of the 30
pistols and then purchase the other 1%Amount will be reflected under
Equipment — Nonoutlay and Grant money revenue.)

f) Deny purchase of 11 vehicles for 2001 and asidtiee issue in 2002.

i) Amend motion to allow the purchase of 6 squad @a 2001 — 3 Impalas
& 3 Crown Victorias. (Reduction will be reflected under Capital Outlay
in the amount of $124,000.)

0) Postpone purchase of squad mobile radios witbnaas to 6 and they only be
replaced on a necessity bas{®eduction will be reflected under Capital Outlay
in the amount of $14,100.)

h) Eliminate purchase of the prisoner transfer gad allow $8,00 to rebuild the
existing van when need b&Reduction is reflected under Capital Outlay in the
amount of $20,150.)

i) Reduce the purchase of 6 Stalker dual antenna l&Ad radar units to 3.
(Reduction will be reflected under Capital Outlay.)

)] Adopt budget as presented.
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A motion was made by Supervisor Kuehn to reinsgdi29,311 for DARE Program and add to
revenue $70,000 from DARE Special Revenue Funcadddb59,311 in levy.

Supervisor Zima spoke against motion.

Supervisor Bicoy stated we are only diverting mofreyn one account to another to continue
funding. We must fund this for a year and entéw giscussions with school districts to assist in
funding this program.

Supervisor Schmitt feels we don’t have to go thfoagding more money. He suggested we
charge students who participate in the program.

Supervisor Schmitz feels the County Executive sthéwal more creative in funding this program.
Supervisor Bunker asked for clarification of furgliof the DARE Program.

Supervisor Kuehn suggests the County Board ask f3e you feel this is a good program for
the community?” Having this on your school taxenly shifting taxes. Supervisor Kuehn
asked Sheriff Hinz what the cost of two dare offscs to Brown County.

Sheriff Hinz responded that the cost of 2 DARE a#ffs is $129,311. The Public Safety
Committee recommended the transfer of $70,000.

Supervisor Marquardt and Supervisor Moynihan be#l this Program doesn’t fully represent
their districts.

Supervisor Schadewald asked what will the DAREceft due in November and December if
we don’t provide funding because they are undetraonthrough the end of the year.

Supervisor Kuehn stated crime rate in the commuraty gone down and feels this is a result of
the DARE program and encouraged the Supervisor®oragfeat this motion.

Supervisor Clancy spoke on his perspective of h@l the DARE program is and he supports
the motion.

Supervisor Fleck said he retired from the City g&&h Bay public schools. He explained the
Green Bay Schools have police liaison officers, bype@liminating the DARE Program, doesn’t
mean we would be taking police out of the schools.

Supervisor Hansen supports Supervisor Kuehn’s motd/e must approach the schools to get
involved with funding the DARE Program.

Supervisor Collins supports the motion . He atsld we must get school districts involved.
Supervisor Johnson supports the motion. She lediav the DARE Program. This budget
discussion puts the school districts on noticeevaluate funding.

Supervisor Schadewald said we are going backwénde cut it now, but school districts must
be made aware. He feels it's important to commateito the school districts.

Supervisor Williquette supports Supervisor Kuehmistion and gave a detailed explanation on a
special phone call she received in support ofghigram.

Supervisor Zima, again, spoke against motion.

Supervisor Krueger explained this is an entire @pprnogram. DARE works — It's a prevention
program and we must look at ways of raising reveriaeontinue the program for next year.
Supervisor Bunker spoke in favor of the motion. e $&els area school boards must come up
with funding for next year.

Supervisor Queoff spoke in favor of the motion doésn’t want to risk losing the program.
Supervisor Kaye asked Sheriff Hinz how much revedoes DARE collect in parking cars at
Packer Games. Sheriff Hinz said $6,000-$7,0000itected per game. He added that the
expenses for officers overtime is $5,000 per year.
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Supervisor Kuehn said you either believe in thegmm or you don’'t. You can’'t have a

successful program if you don’t fund it.

Sheriff Hinz said he realizes he’s being put oniageoto find alternative funding for the Dare

Program.

A vote on Supervisor Kuehn’s motion to reinstate BPARE program. Roll Call #13c(i):

Ayes: Antonneau, Bunker, Krueger, Hansen, Queoffandén Plas, Collins, Clancy,
Watermolen, Schadewald, Schmitz, Haefs, Bicoy, JohnKuehn, Schillinger, Simons,

Williquette
Nays: Zima, Fleck, Schmitt, Kaye, Marquardt, Moyamh
Total Ayes: 18 Total Nays: 6

Motion to reinstate the DARE program funds carried.

A motion was made by Supervisor Krueger and seabmyeSupervisor Queoff to accept the
Committee budget recommendations. Vote taken. idviotarried unanimously with no
abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13c(ii) -- REPORT OF PUBLIC SAFETY COMMITTEE OF NOVEMBER 2, 2000
(BUDGET ITEMS CONTINUED - PUBLIC SAFETY
COMMUNICATIONS & SHERIFF)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PUBLIC SAFETY COMMITTEE met in regular sessifudget items — Public Safety
Communications & Sheriff) on November 2, 2000, and recommends the followingons:

1. Sheriff — Review of 2001 department budget (pAgE). (Continued from October 30,
2000 meeting.)

a) Remove $30,000 from “Other Miscellaneous — Erak Purchase”.
b) Put the funds to purchase one more Crown Matpatrol car back into the
budget.

C) Change the price of the full-size vehicles t2$78 and the price of the
intermediate vehicles to $20,921.

d) Add $1,500 to budget for outlay brackets faethvehicles.

e) * Recommend the County Board transfer $70,00enf“Special Revenue Fund” to
the operating budget for the DARE Program.

f) Delete $61,000 from the proposed budget foreff €ourt” because of the State
Grant that was received.

2. Medical Examiner — Review of 2001 departmentdatidpage 139). (Continued from
October 30, 2000 meeting.) Change title of theitipps to Interim Chief Medical
Examiner and otherwise leave it intact. Ayes: Kaye, Bicoy, Zima); Nays: 1
(Moynihan); Excused: 1(Schmitt). Motion Carried.
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i Reinstate $129,311 for DARE Program. Add toeeue $70,000 from DARE Special
Revenue Fund and add $59,311 in levy.
Addition approved by the County Board on Novemi&r2D00 with a vote of Ayes: 18; Nays: 6.

A motion was made by Supervisor Kuehn and secobgieslupervisor Schmitt to approve all of
No. 13c(i) and No. 13c(ii) with the addition. Vdigken. Motion carried unanimously with no
abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13d -- REPORT OF PLANNING, DEVELOPMENT AND TRAN SPORTATION
COMMITTEE AND LAND CONSERVATION SUBCOMMITTEE OF
OCTOBER 25, 2000 (BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The PLANNING, DEVELOPMENT AND TRANSPORTATION COMMITEE AND LAND
CONSERVATION SUBCOMMITTEE met in regular sessi@oudget items)on October 25,
2000, and recommend the following motions:

Land Conservation Subcommittee
1. Land Conservation— Review of 2001 department budget (page 379).
a) ** Eliminate Secretary position, which will adal value of $35,617. Ayes: 4
(Williquette, Schmitt, Schmitz, Antonneau); Nays{Manden Plas); Excused: 1
(Peters). Motion Carried.
b) Reduce Buffer Strip Program from $25,000 to $@@8, Amend motion to read
reduce the Buffer Strip Program to $250 per acreaféotal of $12,500 for the
entire year. Excused: 1 (Peters). Motion Cardednimously.

Planning, Development and Transportation Committee
2. Airport — Review of 2001 department budget (page 189)préye budget as presented.
3. Highway — Review of 2001 department budget (page 201).
a) Delay construction of CTH “JJ"/Verlin Road.
b) Accept budget with delay of construction imggment on CTH “JJ"/Verlin Road
for one year ($30,000 reduction in road construgtio

4, Planning — Review of 2001 department budget (page 389)préye budget.
5. Port & Solid Waste — Review of 2001 department budget (page 401)préye budget

as presented.
6. Reqister of Deeds- Review of 2001 department budget (page 413)préye budget as

presented.
7. Survey — Review of 2001 department budget (page 421)préye budget as presented.
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8. UW-Extension— Review of 2001 department budget (page 431).
a) Deduct $1,000 out of travel, conference anahitrg; and also deduct $4,000
from supplies and expenses.
b) Approve the budget as amended.
9. Zoning — Review of 2001 department budget (page 443)préye budget as presented.

*x A unanimous vote was taken to re-instate thevabSecretary position on November 13,
2000.
The County Board also voted to amend by sellingatvehicles from Land Conservation
Department totaling approximately $1,700 + insueaticense and repair costs and place
sales in revenue account. Vote by the County Boeasl Ayes: 16; Nays: 8. Adopted
by County Board on November 13, 2000.

Land Conservation Subcommittee

Supervisor Vanden Plas made a motion to reinsthée decretary position at the Land
Conservation Office to full time adding $35,718 batthe budget.

Supervisor Schmitt asked why they are reinstatinsgy t

Bill Hafs, Land Conservation Department Head, eixygd his intention wasn’t to cut positions,
only to give cuts when he was pressured by the Gteen This position wasn’t funded by the
State.

Supervisor Johnson asked who would do the wottkeifsecretary position is cut?

Committee member Supervisor Antonneau explainedsthié paid by the State would pick up
the slack.

Supervisor Schmitt explained his hesitancy of agldnore back into the budget.

Supervisor Kuehn asked “Do we need position thiaai?” How did Committee delete this at
the Committee level?

Bill Hafs explained it was his impression somethivagl to be cut from his budget.

Supervisor Kruger concurred that Bill Hafs runsoad department and maybe Mr. Hafs should
have been stronger and said “no cuts here.”

Supervisor Clancy said many of his constituents thige Land Conservation Department for
erosion control and water shed control.

Supervisor Vanden Plas explained many state fupdegrams are in Brown County and feels
this position is needed. He explained that hendilvote at committee level to eliminate this
position.

Supervisor Williquette explained she asked Bill $1afhat could be cut from his budget? She
feels, in desperation, he offered to cut this pmsit She feels it was a mistake and we should
reinstate this position.

Bill Hafs said his office has 600 contracts withrnfi@rs and this department has a heavy
workload.

County Executive Nancy Nusbaum explained she eagesgrdepartment heads to find ways to
increase revenues. She felt the program Bill Badsight forward was very creative. She asked
the County Board to please do not send the medsadepartments “if being creative doesn’t
work out or agreed with, it will be taken out ofeth hide.” She tries to bring you good
management decisions and position evaluations gl dine time.
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Supervisor Schmitz spoke about the letter he serthé County Board regarding costs of

growing corn. This explains why he was opposedih® proposal by Bill Hafs on the

demonstration project.

Vote taken to reinstate the Secretary position tidvhocarried unanimously with no abstentions.

A motion was made by Supervisor Vanden Plas tdhoee vehicles (1992 Chevy Caprice, Dark

Blue, 135,561 mi. -- $800.00; 1990 Chevy Capricegvid, 130,847 mi. -- $400.00; and 1989

Chevy Caprice, Blue, 158,919 mi. -- $400.00) frdra staff at Land Conservation totaling Blue

Book price from a dealer of about $1700.00 plusaimsp licenses, insurance, etc. and add

$1,700.00 to revenue. Roll Call #13d(1):

Ayes: Antonneau, Bunker, Hansen, Zima, Vanden Rldatermolen, Schadewald, Schmitz,
Schmitt, Haefs, Kaye, Bicoy, Marquardt, Moyniham8ns, Williquette

Nays: Krueger, Queoff, Collins, Clancy, Fleck, Jetym Kuehn, Schillinger

Total Ayes: 16 Total Nays: 8

Motion carried.

A motion was made by Supervisor Williquette andoseled by Supervisor Vanden Plas to

accept the recommendations of the committee andoapphe Land Conservation Budget as

amended. Vote taken. Motion carried unanimoustli wo abstentions.

Planning, Development and Transportation Committee

Solid Waste Department

Supervisor Marquardt was interested in the rates faes for the Solid Waste Department.
Chuck Larscheid explained we are under contradt atiher municipalities and these rates are set
in the contract. He detailed how he contracts witmicipalities.

Supervisor Zima wants to know what percentage aft@es coming into the land fills.

Chuck Larscheid said that 40% is from industry, 2@8per mills and 40% is from miscellaneous
capacities. He then explained how he sets thedieedule.

Supervisor Hansen asked if there is any pointrretthat excess revenue could go to General
Fund? Ken Bukowski, Corporation Counsel, explainedicipalities’ contracts state that they
want a good facility to deal with.

Supervisor Schmitt stated if we leave our ratesséw@e, why are we so hesitant to create a
surplus?

In response, County Executive, Nancy Nusbaum dadesls if we can meet our budget at Solid
Waste, we shouldn’t set rates so high to create@us, which becomes a tax.

Supervisor Schmitz feels the rates should be leggtanable.

Supervisor Kuehn feels we need a rate of fundingntontain the level of services we are
currently providing.

Supervisor Clancy explained how private businesstrfill their landfill. He feels we need
competition with private sector.

Supervisor Zima feels we must prolong life of camdfill.

A motion was made by Supervisor Zima and seconde&upervisor Kuehn to maintain the
2000 budget fees for landfill at $17.50.

Supervisor Clancy spoke against the motion.

Supervisor Schmitz explained that the contract whth Town of Holland states we will deposit
275,000 tons annually. He will vote against SujganvZima’'s motion.
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Supervisor Schadewald questioned what would bantpact on local community if the rates

were dropped. Mr. Larscheid explained it is a cetitipeness and low price.

Supervisor Collins urges us to accept the recomatents of the department. The County has

contracts and agreements with municipalities thagtrbe honored.

Supervisor Williquette asked about the life of adfll, with Mr. Larscheid answering, about 25

years.

Supervisor Schmitz mentioned the cost is basedmmage we send.

Supervisor Kuehn supports the motion. He feelssiv@uldn’t be trying to fill our landfills as

fast as we can.

Supervisor Simons feels we should reexamine ifvgeikel even be in landfill business.

Supervisor Williquette mentioned that Suamico p#yjaste Management to pick up garbage.

Waste Management breaks up our roads, etc. SipedsMr. Larscheid’s proposal.

A vote was taken on Supervisor Zima’'s motion ebtke rate at $17.50. Roll Call #13d(2):

Ayes: Zima, Queoff, Schadewald, Johnson, KuehngManrdt, Moynihan, Simons

Nays: Antonneau, Bunker, Krueger, Hansen, Vandas, Rollins, Clancy, Fleck, Watermolen,
Schmitz, Schmitt, Haefs, Kaye, Bicoy, Schillingdfilliquette

Total Ayes: 8 Total Nays: 16

Motion defeated.

A motion was made by Supervisor Collins and secdrae Supervisor Krueger to accept the

recommendations of the Committee and approve tbgdiu Voice vote taken. Motion carried.

Approved by: \s\ Nancy J. Nusbaum, County Ex&euti Date: 11/22/2000

No. 13e -- REPORT OF HUMAN SERVICES COMMITTEE OF:

No. 13e(i) - _13e()) OCTOBER 18, 2000 (BUDGET ITEMS — VETERAN'S
DEPARTMENT, SYBLE HOPP SCHOOL, AGING RESOURCE CENTER
OF BROWN COUNTY, HEALTH DEPARTMENT)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular sessitrudget items)on October 18,
2000, and recommends the following motions:

1. Veterans’ Department — Review of 2001 Departrbexget (page 313). Approve budget
for 2001.

2. Syble Hopp School — Review of 2001 Departmemiget (page 303). Approve budget
for 2001.

3. Aging Resource Center of Brown County — Revidw2@01 department budget (page
219). Approve budget for 2001.

4, Health Department — Review of 2001 departmendgbti(page 231). Keep 2001 Health
Department budget open until further informatiomdaseived on fee increases, revenues,
etc. (To be continued at next meeting.)
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5. Human Services — Review of 2001 department BQu@gge 245). (No report — To be
continued at next meeting.)
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13e(ii) - REPORT OF HUMAN SERVICES COMMITTEE ME ETING OF
OCTOBER 25, 2000 (BUDGET ITEMS — CONTINUED HEALTH
DEPARTMENT AND HUMAN SERVICES)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The HUMAN SERVICES COMMITTEE met in regular sessitudget items)on October 25,
2000, and recommends the following motions:

1. Health Department — Review of 2001 departmemnlgbti (page 231). (Continued from
October 18, 2000 meeting.) Approve budget as ptedewith a 3% increase and send
this back to the Board of Health.

2. Human Services — Review of 2001 department Kufigpge 245). (Continued from
October 18, 2000 meeting.)

a) Reduce office supplies by $4,000.
b) Reduce office supplies & expenses by $4,000.

C) Reduce professional services by $50,000.
d) Approve budget with reduction of $69,262 as iadesl.
3. Discussion with Area Legislators regarding 200#iget. _No action.

Human Services Committee Chairperson Lucy Bunkplagxed the process the Human Services
Committee when through in presenting their budggéhe explained why the $127,262 was cut
from the budget. She handed out information indgdvaiting lists and a letter from Mark
Quam to area lawmakers.

Mark Quam, Human Services Director, spoke on stagygvith the budget. He explained
waiting lists for elderly and disabled and mentdlly He went on to explain and give examples
of how mandates increase our costs in Human Setvice

Supervisor Hansen asked Mr. Quam how his departmeaatitizes community options.

Mr. Quam answered if we have state aid, the stags, pf not, the county pays.

Supervisor Collins and Supervisor Clancy asked toquesof paying for violet criminals.
Supervisor Marquardt asked how long we must payhiese individuals?

Mr. Quam said until death unless medication andseling help improve the individuals to exit
the program.

A motion was made by Supervisor Bunker and secobgesiupervisor Schillinger to accept the
recommendations of the Committee and accept theydiud Vote taken. Motion carried
unanimously with no abstentions.

Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
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No. 13f -- REPORT OF EDUCATION AND RECREATION COMMI TTEE OF

OCTOBER 26, 2000 (BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EDUCATION AND RECREATION COMMITTEE met in regad sessior{budget items)
on October 26, 2000, and recommends the followingans:

1.

4,

**

Golf Course: Review of 2001 Department budget (page 327).

a) Approve additional increase for out-of-countede Ayes: 4(Hansen, Johnson,
Antonneau, Simons); Nays: 1 (Kuehn). Motion Catrie

b) Forward 2001 Golf Course Budget as amendedtoy Board.

Museum: Review of 2001 Department budget (page 349). réwp 2001 Museum

budget as it stands and forward to County Board.

Library:  Review of 2201 Department budget (page 339). n®aie $185,000 for

Southwest Branch Library in 2001 budget and forwabdary budget to County Board.

Parks: Review of 2001 Department budget (page 359). réysp 2001 Park Department

Budget and forward to County Board.

Communication from Supervisor Rick Schadewald Keeping the NEW Zoo open

everyday of the year. Referred from October Colusrd. Receive and place on file.

Petition from Brown County Citizens re: Brownudty Park System not Closing Way-

Morr Park due to lack of funding. (1600 names etitipn on file in County Clerk’'s

Office.) Referred from October County Board. Ree&nd place on file.

Amend the Park Budget by adding $18,000 for thepose of partially funding Triangle

Ski Hill approved by the County Board on Novemb@y 2000. Ayes: 16; Nays: 8.

Supervisor Hansen recommended to reinstate $18@®e Parks budget for the purpose of
partially funding Triangle Ski Hill.

Supervisor Kuehn can’t support this motion.

Supervisor Schmitt supports this motion.

Vote taken on Supervisor Hansen’s motion. Roll €a8f(1):

Ayes: Antonneau, Bunker, Krueger, Hansen, Zima, déan Plas, Collins, Clancy, Fleck,

Nay:

Watermolen, Schmitz, Schmitt, Haefs, Kaye, Bicaghifinger
Queoff, Schadewald, Johnson, Kuehn, Marqusdynihan, Simons, Williquette

Total Ayes: 16 Total Nays: 8

Motion carried.

A motion was made by Supervisor Bunker and secobgesiupervisor Antonneau to accept the
remainder of the committee report. Vote taken.tibfocarried.

A motion was made by Supervisor Schmitz and seabrmyeSupervisor Kaye to accept the
recommendations of the committee and accept thgdiud/ote taken. Motion carried.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000
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No.13g -- REPORT OF EXECUTIVE COMMITTEE OF NOVEMBER 6, 2000
(BUDGET ITEMS)

TO THE MEMBERS OF THE BROWN COUNTY
BOARD OF SUPERVISORS

Ladies and Gentlemen:

The EXECUTIVE COMMITTEE met in regular sessi@mudget items)on November 6, 2000,
and recommends the following motions:

Nondivisional Budgets
1. County Executive — Review of 2001 departmentgetidpage 459)._ Approve County
Executive budget.
2. Board of Supervisors — Review of 2001 departrbedget (page 453).
a) Cut $6,000 from professional services fund.
b) Cut $490 from budget for periodicals, publioas, etc.
C) Keep $8,000 for rent for the County Board nregtiat City Hall.
d) Approve County Board budget as amended.

A motion was made by Supervisor Fleck to bringrémodeling of the City Council Chambers
Resolution off the table. Vote taken. Motiomral.
Approved by: \s\ Nancy J. Nusbaum, County Exeeuti Date: 11/22/2000

No. 13g(i) -- RESOLUTION REGARDING AUTHORIZING COUN TY
PARTICIPATION IN_ REMODELED CITY COUNCIL CHAMBERS
(Tabled at September 20, 2000 County board MeetingPropose to discuss
the issue of remodeling City County Chambers table@t September 20, 2000
County Board Meeting.) (Communication brought forward from October
18, 2000 County Board Meeting by Supervisor Fleck.)

A motion was made by Supervisor Fleck and secorte8upervisor Schillinger to refer the
above resolution back to the Administration Comeatt Vote taken. Motion carried
unanimously with no abstentions.

Return to No. 13g — Report of Executive CommitteefdNovember 6, 2000 (Budget Items)

Non-Divisional Budget — Travel/Conference/Training.

Supervisor Johnson made a motion to decrease raifeagounty Supervisors by $2,000.
Supervisors Haefs, Schadewald, Vanden Plas, KageZama spoke against supporting this
motion.

Supervisor Williquette supports this motion.

Ken Bukowski, Corporation Counsel, clarified thatat® Statutes 59.10(3)(g) states “each
supervisor shall receive mileage by most usuakttavHe feels a positive vote on this motion
would be illegal.
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Supervisor Johnson withdrew her motion.

Supervisor Johnson made a motion to delete Wiseddsunties Association Convention in the

amount of $2000.00 in the Travel and Conferenceybud

Supervisors Krueger, Marquardt, Haefs, Simons aagekspoke against Supervisor Johnson’s

motion.

Supervisor Johnson explained why she made thisomotiA vote was taken on Supervisor

Johnson’s motion to delete $2,000 from Wisconsinr@ies Association Convention Account.

Roll Call #13g(1):

Ayes: Queoff, Schmitt, Johnson, Moynihan

Nays: Antonneau, Bunker, Krueger, Hansen, Zima, déanPlas, Collins, Clancy, Fleck,
Watermolen, Schadewald, Schmitz, Haefs, Kaye, Bi&aehn, Marquardt, Schillinger,
Simons, Williquette

Total Ayes: 4 Total Nays: 20

Motion defeated.

A motion was made by Supervisor Schillinger andosded by Supervisor Kaye to adopt the

non-divisional budget as presented by the ExecuBleenmittee. Vote taken. No roll call

requested. Motion carried.

Non-Divisional Budget — User Fees.

Supervisor Zima proposed adding a $.50 user febdthr the Neville Public Museum and Brown
County Veterans Memorial Arena.

A motion was made by Supervisor Johnson and sedoogl&upervisor Schillinger to refer the
$.50 user fee for the Museum to the Education aecrdation Committee. Voice vote taken.
Motion carried unanimously with no abstentions.

A motion was made by Supervisor Schillinger andaded by Supervisor Moynihan to refer the
$.50 user fee for the Arena to the Education andrdéaion Committee. Voice vote taken.
Motion carried unanimously with no abstentions.

Non-Divisional Budget — Administrative Salaries.

A motion was made by Supervisor Zima that adnmaiste salary increases be limited to the

first $40,000 of salary.

Supervisors Schillinger, Krueger, Kuehn, Schmittl &chadewald spoke against this motion,

stating we must treat everyone equally.

Supervisors Haefs and Marquardt spoke in suppartation.

Supervisor Bicoy asked for clarification. Plus Wwbthis motion make it meaningless to anyone

earning over $40,000? Does this mean that it wbald decrease or no increase to the employee

earning over $40,000? Pat Webb, Finance Diremeponded that is correct.

Vote on Supervisor Zima’'s motion. Roll Call:

Ayes: Zima, Haefs, Bicoy, Marquardt, Simons

Nays: Antonneau, Bunker, Krueger, Hansen, Queo&indén Plas, Collins, Clancy, Fleck,
Watermolen, Schadewald, Schmitz, Schmitt, Kaye, ndoh, Kuehn, Schillinger,
Moynihan, Williquette

Total Ayes: 5 Total Nays: 19

Motion defeated.
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Supervisor Schadewald explained that $10,000 has bemoved from the County Clerk’'s

Budget (publication of County Board minutes). Hamed County Board to be aware of this and

be prepared to deal with the decision, which wentlude changing the County Code.

A motion was made by Supervisor Zima and seconge8upervisor Simons to add $10,000

back into budget and not change the County Code.

Supervisor Zima went on to explain the need of petmtion. He feels without competition, the

publication costs to the County will be greatlyremsed.

Supervisor Schillinger is opposed to putting $10,0ack in the budget. He feels this should go

out for lowest bid, like any other County project.

Supervisor Clancy supports adding this back in.

Supervisor Kuehn asked the County Clerk for infdraraon 1999 newspaper costs. He then

stated he feels publishing County Board minuteallithe papers is a duplication of services.

Supervisor Schadewald spoke on defeating Superdsma’s motion. He explained the

procedure taken at Administration Committee. Swper Schadewald feels we can save the

$10,000 through low bidding.

Supervisor Schmitt and Supervisor Hansen don’t sugading money back into budget.

Supervisor Collins feels we must put money backhte would like to see the Board award this

to one newspaper.

Supervisor Kuehn doesn’t support putting money back He supports changing the County

Code and giving bid to lowest qualified bidders.

Supervisor Marquardt reiterated Mr. Wood’'s (Newsrdircle) views that the County Board

must put this $10,000 back in the budget to prateznewspapers that are out there. This would

be living up to the County code. She said thatafdon’t have to use the money, fine, but the

money should be there.

Vote on Supervisor Zima’'s motion. Roll Call:

Ayes: Antonneau, Zima, Vanden Plas, Collins, ClaBigoy, Marquardt, Simons

Nays: Bunker, Krueger, Hansen, Queoff, Fleck, Watden, Schadewald, Schmitz, Schmitt,
Haefs, Kaye, Johnson, Kuehn, Schillinger, Moyninafiliquette

Total Ayes: 8 Total Nays: 16

Motion defeated.

Supervisor Marquardt questioned the County Boatlkay had fulfilled their commitment in this

budget process. It was her understanding they weceit $500,000. At this point, Supervisor

Marquardt made a motion to cut $156,899 from thelestt interns (co-op) fees. She stated we

have to begin cutting somewhere instead of justdoeomfortable.

Supervisors Kuehn feels this is an educational fmestudents. Additionally, he feels the Board

doesn’t have any information on how this would etffdepartments. He doesn’t support this

motion.

Supervisor Zima spoke in favor of this motion.

Cathy Williquette, Register of Deeds, spoke on flwoucial co-op students are in her office. She

explained these students do not get fringe benafitsstill have to pay to park. She is against

the motion.

Mike McFarlane, Park Director, explained the impattroll his intern plays at the NEW Zoo

and Barkhausen. He feels the County would hawtba full time employee to handle duties

now handled by interns.
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Jim Kalny, Human Resources Director, explained vakiable roll the interns provide for his

office.

Supervisors Hansen and Collins spoke against tbtsom

A motion was made by Supervisor Zima and secongésiupervisor Simons to refer Supervisor

Marquardt's motion to Administration Committee.

Supervisor Schadewald spoke in favor of the refferra

Vote on Referral. Roll Call:

Ayes: Antonneau, Bunker, Krueger, Hansen, Zima, djué/anden Plas, Collins, Clancy,
Fleck, Watermolen, Schadewald, Schmitz, SchmitefsieKaye, Bicoy, Johnson, Kuehn,
Marquardt, Moynihan, Simons, Williquette

Nays: Schillinger

Total Ayes: 23 Total Nays: 1

Motion carried to refer.

No. 14 -- RESOLUTION ESTABLISHING THE BROWN COUNTY BUDGET FOR
CALENDAR YEAR 2001

TO THE HONORABLE CHAIRMAN AND MEMBERS OF THE
BROWN COUNTY BOARD OF SUPERVISORS

Ladies and Gentlemen:

BE IT RESOLVED, that the following sums of money be raised fa& ¢émsuing year:

School for Handicapped Children $ 1,679,640
Health 1,974,689
County Aid Bridges (Section 81.38, Wis. Stats.) 316,000
Debt Service Fund 6,711,591
All Other County Taxes 48,325,794
LEVY $59,007,714

BE IT FURTHER RESOLVED, that the County shall apportion the tax for thiecsd
for Handicapped Children on all districts partitipg; and

BE IT FURTHER RESOLVED, that the County shall apportion the tax for thealte
Department on all districts participating; and

BE IT FURTHER RESOLVED, that the County shall apportion the tax for brglge
under Section 81.38, Wis. Stats., on the taxaldpety of the taxing districts participating; and

BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionime

State Special Charges for Forestry Mill Tax, Secti®.58(2), Wis. Stats., in the amount of
$2,332,800; and
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BE IT FURTHER RESOLVED, that the County shall enter in the Tax Apportionine
the 20% Highway County Trunk Bridge assessmengiti®rized legal taxes against any district
in the County, under Section 83.02(2), Wis. Statsd

BE IT FURTHER RESOLVED, that the budgeted appropriations for purposes of
Section 65.90, Wis. Stats., are attached hereExhwbit A, and the detailed budget for purposes
of Section 59.031(6), Wis. Stats., is the docuneémthich this is part; and

BE IT FURTHER RESOLVED, that the Finance Director is authorized to makg an
technical corrections to the budget that are nacgss

A motion was made by Supervisor Kuehn and secobgeslupervisor Collins to adopt the final

budget as amended. Vote taken. Roll Call #14:

Ayes: Antonneau, Bunker, Krueger, Hansen, Queofindén Plas, Collins, Clancy, Fleck,
Watermolen, Schadewald, Schmitz, Schmitt, Kayepfidohnson, Kuehn, Schillinger,

Williquette
Nays: Zima, Haefs, Marquardt, Moynihan, Simons
Total Ayes: 19 Total Nays: 5
Motion carried.
Approved by: \s\ Nancy J. Nusbaum, County Ex&euti Date: 11/22/2000
No. 15 -- Closing Roll Call.
Present: Antonneau, Bunker, Krueger, Hansen, Zi®@aeoff, Vanden Plas, Collins,

Clancy, Fleck, Watermolen, Schadewald, Schmitz, n#ith Haefs, Kaye,
Johnson, Kuehn, Marquardt, Schillinger, Moyniham@&hs, Williquette
Total Present: 24

No. 16 -- ADJOURNMENT TO WEDNESDAY, DECEMBER 20, 2®M0 AT 7:30 P.M.,
LEGISLATIVE ROOM, 100 N. JEFFERSON STREET, GREEN BAY,
WISCONSIN.

A motion was made by Supervisor Queoff and secohgeslupervisor Johnson to adjourn to the

above date and time. Vote taken. Motion carriegnimously with no abstentions.

DARLENE K. MARCELLE
Brown County Clerk
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